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Yearly Status Report - 2018-2019

Part A

Data of the Institution

1. Name of the Institution

NI MS UNI VERSI TY RAJASTHAN, JAI PUR

Name of the head of the Institution

B. R Meena

Designation

Vi ce Chancel |l or

Does the Institution function from own campus Yes
Phone no/Alternate Phone no. 01412388964
Mobile no. 9116010405

Registered Email

regi strar @i nsuni versity.org

Alternate Email

pvc@i nsuni versity.org

Address NH 11 C
City/Town Jai pur
State/UT Raj ast han
Pincode 303121

2 Institutional Status




University

Private

Type of Institution

Co- educati on

Location

Rur al

Financial Status

Sel f financed

Name of the IQAC co-ordinator/Director

Dr Sunil Sharm

Phone no/Alternate Phone no.

01412388965

Mobile no.

9116010405

Registered Email

regi strar @i nmsuni versity.org

Alternate Email

pvc@i nsuni versity.org

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

https://drive.google.conffile/d/ 1p2C

GoHGE 7] 6gFSl r LQJIEbg2c5Univml Sx/ vi ew?usp=
shari ng

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:

Weblink :

https://drive.google.comfile/d/ 1TAXz3T
GPY1B4COBWDOCVWYAMI R 2pvJeal/ vi ew?usp=sha

ring

5. Accrediation Details

Cycle Grade CGPA Year of Validity
ABEITELTEen Period From Period To
1 B+ 2. 56 2019 08- Feb- 2019 07- Feb- 2024

6. Date of Establishment of IQAC

20- Mar - 2017

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries

No Data Entered/ Not Applicable!!!



https://drive.google.com/file/d/1p2CGpHGd7j6gFSlrLQJEbg2c5Um7mLSx/view?usp=sharing
https://drive.google.com/file/d/1p2CGpHGd7j6gFSlrLQJEbg2c5Um7mLSx/view?usp=sharing
https://drive.google.com/file/d/1p2CGpHGd7j6gFSlrLQJEbg2c5Um7mLSx/view?usp=sharing
https://drive.google.com/file/d/1TAXz3TGPY1B4COBwDOCVy4MQm22pvJeq/view?usp=sharing
https://drive.google.com/file/d/1TAXz3TGPY1B4COBwDOCVy4MQm22pvJeq/view?usp=sharing
https://drive.google.com/file/d/1TAXz3TGPY1B4COBwDOCVy4MQm22pvJeq/view?usp=sharing

View File

8. Provide the list of Special Status conferred by Central/ State Government-
UGC/CSIR/DST/DBT/ICMR/TEQIP/World Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration

No Data Entered/ Not Applicable!!!

No Files Upl oaded !!!

9. Whether composition of IQAC as per latest Yes
NAAC guidelines:

Upload latest notification of formation of IQAC View File

10. Number of IQAC meetings held during the 3
year :

The minutes of IQAC meeting and compliances to the Yes
decisions have been uploaded on the institutional
website

Upload the minutes of meeting and action taken report View File

11. Whether IQAC received funding from any of No
the funding agency to support its activities
during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)

e Green initiative and sustai nabl e devel opnent « Various policy inplenented for
provi di ng handsone incentive to teacher for conference, publication, patent and
edit of books and chapter. ¢ Increased outreach activity ¢ Initiated hostel and
green audit.

No Files Upl oaded !!!

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action Achivements/Outcomes

No Data Entered/ Not Applicable!!!

View File

14. Whether AQAR was placed before statutory Yes
body ?



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/17950_Quality_Initiatives.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Formation/17950_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/17950_Minutes.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Quality/17950_Quality.xlsx

Name of Statutory Body

Meeting Date

Academnmi ¢ Council & Board of Managenent

24-Dec- 2021

15. Whether NAAC/or any other accredited Yes

body(s) visited IQAC or interacted with it to

assess the functioning ?

Date of Visit 27-Dec- 2018
16. Whether institutional data submitted to Yes

AISHE:

Year of Submission 2019

Date of Submission 31- Mar-2019
17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

Uni versity Managenent System (UMB) is
busi ness intelligence enabl ed webbased
ERP product for effectively nmanagi ng
compl ete university functions including
real time information processing and
know edge managenent. UMS practically
cover the entire area of operations and
aut omati on of the various university
functions via nodul ar categories, such
as Student Lifecycle Managenent,

Adm ni stration Process, Financi al
Managenent, HRVMS and Operations. It is
an integrated systemthat facilitates
processi ng of |arge vol unes of
information in its subsystens which
includes, but not limted to

Engi neering, lInventory, Asset,

Facility, Transport, Library,
Establ i shnent, Payroll and Student fees
anong various departnents in the
institutions. UMS al so act as the
foundation and col |l aborative platform
to foster Research and Educati on
Del i very includi ng ELearni ng

met hodol ogi es. https://docs. googl e. cont
docunent / d/ 1) EKZAvwWkROAQZW Ro7yVZr uMsae
f g sN edi t 2uspshari ngoui d10903645612945
08932561t pof t ruesdt rue

Part B

CRITERION I — CURRICULAR ASPECTS

1.1 — Curriculum Design and Development




1.1.1 — Programmes for which syllabus revision was carried out during the Academic year

Name of Programme Programme Code Programme Specialization Date of Revision

No Data Entered/ Not Applicable !'!!

View File

1.1.2 — Programmes/ courses focussed on employability/ entrepreneurship/ skill development during the Academic
year

Programme with Programme Date of Introduction Course with Code Date of Introduction
Code Specialization

No Data Entered/ Not Applicable !!!

View File

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the Academic year

Programme/Course Programme Specialization Dates of Introduction

No Data Entered/ Not Applicable !!!

View File

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective Course System implemented at the
University level during the Academic year.

Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System

No Data Entered/ Not Applicable !!!

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses Date of Introduction Number of Students Enrolled

No Data Entered/ Not Applicable !!!

View File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title Programme Specialization No. of students enrolled for Field
Projects / Internships

No Data Entered/ Not Applicable !!!

View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained



https://assessmentonline.naac.gov.in/public/Postacc/Syllabus_revision/17950_Syllabus_revision_1640816322.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/programmes_on_employability/17950_programmes_on_employability_1640816521.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Program_introduced/17950_Program_introduced_1640816631.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Value_added_courses/17950_Value_added_courses_1640817646.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/17950_Projects_undertaken_1640817805.xlsx

Col | ecti ng Feedback from Stakehol ders To gain a genera

teaching | earning, LMsS, Infrastructure
facilities, laboratory, library, Etc. Feedback collected during the year
2017-18 fromthe Students, parents, alummi, and teachers for the devel opnent of
whol e institution. The 3600 feedback collected by the institution and anal ysed
along with the action taken report. 2. Analysis of Reactions and Action Taken
The 1 QACs data collection was sorted and aggregated prior to witing the

anal ysis report. The data was then transforned to chart form and encoded for
optimal interpretation. The analysis is perfornmed on a year-by-year basis as
wel | as on a paraneter-by-paraneter basis. Al stakehol ders concerns are taken
into account with great care and attention. The teachers discussed and

eval uated the curricul umreconmendati ons received fromvarious sectors. The
proposals were gathered for distribution to instructors who serve on vari ous
Boards of Studies and Syllabus Revision Comrittees, as well as those who
attended the Universitys Syllabus Revi sion Wrkshops. Appropriate suggestions
were created and dissem nated to ensure that issues were addressed properly. ht
tps://docs. googl e. conf docunent / d/ 15dRw_WPX5LXpZntgj ZgK3OTRCaf SEUl P/ edi t ?uspshar
i ngoui d109036456129450893256r t pof t ruesdtr ue

1. Process for
under standi ng of the curricul um

CRITERION Il = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Number of Students Enrolled

Application received

Number of seats
available

Name of the
Programme

Programme
Specialization

No Data Entered/ Not Applicable !!!

View File

2.2 — Catering to Student Diversity

2.2.1 — Student - Full time teacher ratio (current year data)

Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2018 5315 2119 354 79 619

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
619 565 230 202 58 47

View Fil e of

| CT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

Students admitted in the University are often from different backgrounds and the programs selected by them are
sometimes not aligned with the educational background. All students are admitted in the University by clearing
admission test, which is the criterion for admission. The results of the admission test are considered as a basic

idea the faculties on rely on to identify the slow and advanced learners. Bridge course is arranged for all students



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/17950_Demand_ratio_1640818180.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/17950_ict_tools_1640818450.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/17950_e_resource_1640818454.xlsx

in the beginning of their Program to ensure that all the students from different backgrounds share the same
knowledge pool. On the commencement of classes, the teachers evaluate the learning abilities of the students
by direct assessment such as internal assessment, exams, tests, viva, open book test, etc. and indirect
assessment such as projects, practical examination, group discussion, presentation etc. Slow learners identified
are given special attention to by arranging remedial classes outside class hours. These classes are conducted
as and when the faculty feels it is necessary for special attention for the slow learners, such as before exams, or
during times when they are having difficulty understanding. Students are also mentored to identify if there is a
problem area and solve it. Advanced learners are identified based on direct and indirect assessment by the
faculty, and adequate and appropriate support is given to them to support them. Advanced learners are provided
with extra study materials and library access hours etc. They are encouraged to work with the faculty on the
projects they are working on and assist them. Opportunities to be a part of short research projects are provided
and the students are encouraged to take them up. Advanced learners are also encouraged to take seminars and
presentations in the class, thus promoting peer learning, which in turn helps the slow learners too. The students
also get support of study materials and course materials available on the go, in the mobile app for LMS. Online
assignments and MCQs are available on the LMS software, which helps the staff assess the learning abilities of
the students efficiently and continuously.

Number of students enrolled in the
institution

7434

Number of fulltime teachers Mentor : Mentee Ratio

619 1:12

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with
Ph.D

572

619

Nill

34

185

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award

Name of full time teachers
receiving awards from
state level, national level,
international level

Designation

Name of the award,
fellowship, received from
Government or recognized
bodies

No Data Entered/ Not Applicable !!!

View File

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during
the year

Programme Name Programme Code Last date of the last
semester-end/ year-

end examination

Date of declaration of
results of semester-
end/ year- end
examination

Semester/ year

No Data Entered/ Not Applicable !!!

View File

2.5.2 — Average percentage of Student complaints/grievances about evaluation against total number appeared in
the examinations during the year

Number of complaints or grievances | Total number of students appeared Percentage
about evaluation in the examination
36 6983 0.42

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the



https://assessmentonline.naac.gov.in/public/Postacc/Honours_recieved/17950_Honours_recieved_1640818684.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/17950_Evaluation_1640818758.xlsx

institution are stated and displayed in website of the institution (to provide the weblink)

https://drive. googl e. conl open?i d=1WAnFChAI sp2Ldnv- pJyXv_SRxj ewbRdm
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed

appeared in the in final year

final year examination

examination
No Data Entered/ Not Applicable !!!
View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
guestionnaire) (results and details be provided as weblink)

htt ps: //docs. googl e. coml docunent /d/ 1t Tt TgROb-j AJ_ft ySguMBl 595f er TVt | / edi t ?us
p=shari ng&oui d=109036456129450893256&r t pof =t r ue&sd=t rue

CRITERION Ill - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Promotion of Research and Facilities

3.1.1 — Teachers awarded National/International fellowship for advanced studies/ research during the year

Name of the teacher | Name of the award Date of award
awarded the

fellowship

Type Awarding agency

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.1.2 — Number of JRFs, SRFs, Post Doctoral Fellows, Research Associates and other fellows in the Institution
enrolled during the year

Name of Research fellowship Duration of the fellowship Funding Agency

No Data Entered/ Not Applicable !!!

View File

3.2 — Resource Mobilization for Research

3.2.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Amount received
during the year

Nature of the Project Duration Name of the funding

agency

Total grant
sanctioned

No Data Entered/ Not Applicable !!!

View File

3.3 —Innovation Ecosystem

3.3.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Date

Title of workshop/seminar Name of the Dept.

No Data Entered/ Not Applicable !!!

View File

3.3.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category



https://drive.google.com/open?id=1WnmFQhAlsp2Ldmv-pJyXv_SRxjew6Rdm
https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/17950_Pass_percentage_1640818930.xlsx
https://docs.google.com/document/d/1tTtTgROb-jAJ_ftySguM8I595ferTVtI/edit?usp=sharing&ouid=109036456129450893256&rtpof=true&sd=true
https://docs.google.com/document/d/1tTtTgROb-jAJ_ftySguM8I595ferTVtI/edit?usp=sharing&ouid=109036456129450893256&rtpof=true&sd=true
https://assessmentonline.naac.gov.in/public/Postacc/Research_Assoc/17950_Research_Assoc_1640819730.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Research_Fund/17950_Research_Fund_1640819793.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Seminars_conducted/17950_Seminars_conducted_1640819825.xlsx

No Data Entered/ Not Applicable !!!

View File

3.3.3 — No. of Incubation centre created, start-ups incubated on campus during the year

Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement

No Data Entered/ Not Applicable !!!

View File

3.4 — Research Publications and Awards

3.4.1 — Ph. Ds awarded during the year

Name of the Department Number of PhD's Awarded

National Institute of Medical 8
Sci ences Research

Ni ns Col | ege of Paranedi cal 2
Technol ogy

Nins Institute of Engineering 7
Technol ogy

Nins Institute of Managenent Conmerce

Nins Institute of Pharnmacy

Ni ms Nursing Coll ege

Wlw|IN] >

Ni n8 School of Humanities Soci al
Sci ences

3.4.2 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)

No Data Entered/ Not Applicable !!!

View File

3.4.3 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication

No Data Entered/ Not Applicable !!!

View File

3.4.4 — Patents published/awarded/applied during the year

Patent Details Patent status Patent Number Date of Award

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.4.5 — Bibliometrics of the publications during the last academic year based on average citation index in Scopus/
Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
No Data Entered/ Not Applicable !!!



https://assessmentonline.naac.gov.in/public/Postacc/Awards_won/17950_Awards_won_1640819864.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Incubation_centres/17950_Incubation_centres_1640819913.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/journals_notified_on_UGC/17950_journals_notified_on_UGC_1640820095.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Books_and_Chapters/17950_Books_and_Chapters_1640820242.xlsx

View File

3.4.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)

Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication

No Data Entered/ Not Applicable !!!

View File

3.4.7 — Faculty participation in Seminars/Conferences and Symposia during the year

Number of Faculty

International

National

State

Local

No Data Entered/ Not Applicable !!!

View File

3.5 — Consultancy

3.5.1 — Revenue generated from Consultancy during the year

Name of the Consultan(s)
department

Name of consultancy
project

Consulting/Sponsoring
Agency

Revenue generated
(amount in rupees)

No Data Entered/ Not Applicable !!!

View File

3.5.2 — Revenue generated from Corporate Training by the institution during the year

Name of the
Consultan(s)
department

Title of the
programme

Agency seeking /
training

Revenue generated
(amount in rupees)

Number of trainees

No Data Entered/ Not Applicable !!!

View File

3.6 — Extension Activities

3.6.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities

Organising unit/agency/
collaborating agency

Number of teachers
participated in such
activities

Number of students
participated in such
activities

No Data Entered/ Not Applicable !!!

View File

3.6.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students
Benefited

No Data Entered/ Not Applicable !!!

View File

3.6.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme

Number of teachers

Organising unit/Agen
cy/collaborating
agency

Name of the activity

participated in such
activites

Number of students
participated in such
activites



https://assessmentonline.naac.gov.in/public/Postacc/Bibliometrics/17950_Bibliometrics_1640820373.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Index/17950_Index_1640820429.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Faculty_participation/17950_Faculty_participation_1640820470.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Revenue/17950_Revenue_1640820595.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Revenue_from_corp_trng/17950_Revenue_from_corp_trng_1640820633.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Extension/17950_Extension_1640820669.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Awards_for_extension/17950_Awards_for_extension_1640820704.xlsx

No Data Entered/ Not Applicable !!!

View File

3.7 — Collaborations

3.7.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity Participant Source of financial support Duration
No Data Entered/ Not Applicable !!!
View File

3.7.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Nature of linkage Title of the Name of the Duration From Duration To Participant
linkage partnering
institution/
industry

/research lab
with contact
details

No Data Entered/ Not Applicable !!!

View File

3.7.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate
houses etc. during the year

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs

No Data Entered/ Not Applicable !!!

View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation Budget utilized for infrastructure development
44506350 42506350
4.1.2 — Details of augmentation in infrastructure facilities during the year
Facilities Existing or Newly Added
Cl ass roomns Newl y Added
Laboratori es Newl y Added
Senmi nar Halls Newl y Added
Cl assroons with LCD facilities Newl y Added
Val ue of the equi pnment purchased Newl y Added
during the year (rs. in |akhs)
O hers Newl y Added
Nunber of inmportant equi pnents Newl y Added
purchased (G eater than 1-0 | akh)
during the current year

View File



https://assessmentonline.naac.gov.in/public/Postacc/Students_in_extension/17950_Students_in_extension_1640820912.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Collab_activities/17950_Collab_activities_1640821020.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Linkages/17950_Linkages_1640821081.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/MoU/17950_MoU_1640821108.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/augmentation_details/17950_augmentation_details_1640849261.pdf

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
ATHENAEM V5 Ful l'y V5 2012
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type

No Data Entered/ Not Applicable !!!

View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content
No Data Entered/ Not Applicable !!!
View File
4.3 — IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co |Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Existin]| 2645 29 2680 54 8 89 1000 0
g
Added 95 0 80 0 0 3 0 0
Tot al 2740 29 2760 54 8 92 1000 0
4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)
1000 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility

Provide the link of the videos and media centre and
recording facility

Uni versity Media Centre

https://docs. googl e. com docunent/d/ 1EP4

bccNEdcj H a3KHYXGzW UbkLKND54/ edi t

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary

component, during the year

Assigned Budget on
academic facilities

Expenditure incurred on
maintenance of academic
facilities

Assigned budget on
physical facilities

Expenditure incurredon
maintenance of physical
facilites

80000000

683126323. 29

97408096

95408096

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in



https://assessmentonline.naac.gov.in/public/Postacc/Library/17950_Library_1640849475.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e-content_by_teachers/17950_e-content_by_teachers_1640849766.xlsx
https://docs.google.com/document/d/1EP4bccNEdcjHla3KHYXGzW_UbkLKND54/edit
https://docs.google.com/document/d/1EP4bccNEdcjHla3KHYXGzW_UbkLKND54/edit

institutional Website, provide link)

e The Technical Support Team (TST) is responsible for the nmmintenance of
computers and ot her accessories. ¢« The Techni cal Support Team consists of
conput er operators, admnistrators and |lab attendants. ¢ The university al so
gi ves annual mai ntenance contract (AMCs) for repairing and supply of computer/
accessories ¢ Purchase of new equi pnments/accessories is nmade during
expansi on/ obsol escence/ up gradation node. The university facilitates through
procurenent, training, repair and mai ntenance of its systens. The use of
conmput er-ai ded teaching/learning materials is in the domain of individua
teacher and department and the university supports these financially, whenever
requi red or requisitioned. University avails the web resources through which it
nmakes the classroominteraction nore effective. ¢ Since nbst students are
techno-savvy, multi-nmedi a approaches are faniliar as well as interesting for
them ¢ The Audio-visual node has al ways been an effective strategy which is
nore stinulating than bl ackboard | earning or dictation of notes. ¢« A student is
notivated by his/her curiosity and is also able to access the material around a
topi ¢ i ndependently through e-resources and other resources. ¢« Online
interaction is also possible in the classroom The college all ows using | aptops
and students al so use their smart phones to go online. There are established
procedures and systens for utilizing and maintaining physical and academ c
support facilities such as library, sports facilities, conputers and
classroons. Full tinme maintenance personnel are available to provide services
such as el ectrical work, plunbing, furniture upkeep, building nmaintenance,
gardeni ng, mai ntenance of sports facilities and house-keepi ng. Technica
support and mai ntenance are provided by Lab Assistants in the Managenent and
Comput er Science | aboratories. Need based contracts are signed for equi pment
mai nt enance and col | ege engi neeri ng works such as elevators, air conditioners,
UPS and generators. There is also a team of house keeping staff and
mai nt ai nence teamthat take care of maintaining all the facilities in the
canmpus regularly. There is also repair personnel |ike electricians, carpenters
etc avaialble in the canmpus. The University al so nmakes sure there is painting
repai r, maintainence work done whenever necessary. There are gardening staff
avail able to take care of maintainence of plants, trees |awns etc. Regul ar
watering and nowing is also taken care of by the sane team There are separate
staff for maintaining all the available sports facilities. They also take care
of alloting the equipnments to the students when request ed.

https://docs.google.com/document/d/1i5DcUPIs-
RLwaln4pbZ7XRwIBOWWFEFHmM7/edit?usp=sharing&ouid=109036456129450893256&rtpof=true&sd=true

CRITERION V — STUDENT SUPPORT AND PROGRESSION
5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees

Fi nanci al Support Nill Nill Ni |
frominstitution
Fi nanci al Support
from Gt her Sources

a) Nati onal Nill Nill Ni |

b) I nternati onal Nill Nill Ni |

View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,



https://docs.google.com/document/d/1i5DcUPIs-RLwaln4pbZ7XRw9BOWWFHm7/edit?usp=sharing&ouid=109036456129450893256&rtpof=true&sd=true
https://docs.google.com/document/d/1i5DcUPIs-RLwaln4pbZ7XRw9BOWWFHm7/edit?usp=sharing&ouid=109036456129450893256&rtpof=true&sd=true
https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/17950_Scholarships_1640850532.xlsx

Name of the capability
enhancement scheme

Date of implemetation

Number of students
enrolled

Agencies involved

No Data Entered/ Not Applicable !!!

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

institution during the year

Year Name of the Number of
scheme benefited

students for

competitive

examination

Number of
benefited
students by
career
counseling
activities

the

Number of
students who
have passedin

Number of
studentsp placed

comp. exam

No Data Entered/ Not Applicable !!!

View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received Number of grievances redressed Avg. number of days for grievance
redressal
2 2 3
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
No Data Entered/ Not Applicable !!!
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to
higher education

No Data Entered/ Not Applicable !!!

View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Iltems

Number of students selected/ qualifying

No Data Entered/ Not Applicable !!!

View File

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity

Level

Number of Participants

No Data Entered/ Not Applicable !!!

View File



https://assessmentonline.naac.gov.in/public/Postacc/Development_Schemes/17950_Development_Schemes_1640850595.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Guidance/17950_Guidance_1640850749.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Placement/17950_Placement_1640850911.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Progression/17950_Progression_1640851138.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Qualifying/17950_Qualifying_1640851431.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Activities_Organised/17950_Activities_Organised_1640851507.xlsx

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural

No Data Entered/ Not Applicable !!!

View File

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

Ni ns University Rajasthan, Jaipur Student Council is a strategic platformfor
students to acquire in-depth | eadership experiences. The University Counci
serves as the chief representative body for students in the university, wth
representations fromall faculties. Council focuses primarily into student
integration and the quality of life for canpus students. The Students’ Counci
is a student body having 02 students in each departnent and all the nmenbers
el ected the president of the Council. The Council al so has an Executive
Conmittee conposed of 10 nenbers. The President, two Vice Presidents, the
Ceneral Secretary, two Joint Secretaries and four Executive Conmittee Menmbers
are the office bearers of the Students’ Council. Student Council conducted
various academ c and extra- curricular programes and initiated several student
wel fares neasures. During the celebration of various programes / events and
activities student council nonitors and hel ps in upkeep of discipline, decorum
and overseeing execution of all the activities.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

Yes

The University has a al ummi association that every student who graduates from
the college is part of. The fee for registartion is collected as part of the
fee when they take admission in the University. There is alumi neet held every
year. The Alummi al so have access to an app where they can post jobs,
internship opportunities for the current students. Feedback fromthe Alumi is
al so collected through the app. The feedback given is anal ysed online and
necessary actions are taken after discussions. Alumi have al so nmade

non financial donations |ike books to the library, planted trees etc.

Qut st andi ng student in the University is felicitated during the al umi
gathering. They are also asked to talk to the students during orientation
program conduct ed during the beginning of the session.

5.4.2 — No. of registered Alumni:

40350

5.4.3 — Alumni contribution during the year (in Rupees) :

350400

5.4.4 — Meetings/activities organized by Alumni Association :

As resol ved by the Executive Committee of the Alumi Association of N ns
Uni versity Raj asthan, Jai pur dated August 20, 2018, an Alummi neet was held on
20/ 09/ 2017 in the Rajeshwari Auditorium N ns University, Jaipur at 10:30 am
Regi strar of N ns University Rajasthan, Jaipur presided over the nmeet and Prof.
(Dr.) Balvir S. Toner was the Chief Guest and other office bearers of the N s
Uni versity were also present. Registration of the Alumi started at 10: 00 am at



https://assessmentonline.naac.gov.in/public/Postacc/awards_in_activities/17950_awards_in_activities_1640851673.xlsx

the entrance gate of Rajeshwari Auditorium 267 Alummi, including the executive
of the Al ummi organizing comrttee attended the nmeet. The function started with
the lightening of the |anp. The President of the Alumi Meet and the Convener
wel coned the Alumi. The Convener of the Meet presented the previous year and
the Alumi Meet dated 18.09.2017. In inaugural address, illustrious Chairperson
of the Ninms University Rajasthan, Jaipur expressed that this is the | Xth neet
of Alumi in the dorious Rejeshwari Auditoriumof the University. He said that
many strategies and tactics of the Alumi Association may becanme a force in
hel ping to find out opportunities of Career to the students of N ns University
Raj ast han, Jai pur. Thank you for your ongoing partnership and comm tnent with
Ni ns Uni versity Raj asthan Jai pur. W hope you enjoy your visit and | ook forward
to seeing you on canpus again soon. He expressed his w shes to progress to
achi eve good and respectable positions and greeted those who are serving the
society with their best efforts. He al so wi shed success of the function. The
participants discussed the ways and nmeans to contribute in the devel opnment and
the progress of the university through their Alumi forum They enphasized to
enrich the University with their experience in professional career with regards
to devel opnent of the curriculumsuitable to the present industrial
envi ronment. The Al ummi suggested initiating awards by the Al ummi Associ ation
for the student securing highest marks to the course. They suggested initiating
nmobi | e | aunch nobil e application using this noble and innovative application so
as to be able to access and search recent devel opnments. Registrar expressed his
bl essings to progress in every spare of life and the career. In the evening
Cul tural function was organized. At the end the Convener of the neet thanked to
the office bearers of the University and participants of the neet. The function
ended wi th play of National Anthem followed by Di nner

CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

The decentralisation and participative managenent practises of NIMS University
are wel | -established. Numerous conmmittees, boards, councils, foruns, and cells
are established, for exanple, the Board of Mnagenment, the Academ ¢ Counci l
the Board of Studies, and the Research Board. The UGC regul ati ons outline the
functions and responsibilities of office bearers and authorities, as well as
the structure of such organisational entities. Menbers of various
organi sational units are chosen froma variety of fields based on their
particular interests, preferences, and denonstrated conpetencies. Additionally,
students are appointed to departmental and university-level units in order to
contribute to and participate in conversations about a variety of academ c and
adm ni strative topics and concerns. The necessary actions are further
di scussed. The organisational units practise planned and schedul ed work,
coordi nated tal ks, agenda-driven conversations, recording resolutions,
del egating responsibility and following up on activities to be taken, and so
on. Each menber is free to share his or her views and opinions within the
boundari es established. However, the decision of the organisational units
chairperson remains final and binding. The follow ng section discusses a case
study illustrating the practise of decentralisation and participative
managenent at NI MS University. To ensure that the Universitys vision and
m ssion are realised, the curriculumdesign and devel opnent process begins with
a need anal ysis that takes into account stated and inplied custoner needs, the
uni versitys overall goals, and statutory requirenents from bodi es such as
Al CTE, UGC MHRD, and others. Dean Academ cs establishes a broad curricul um
structure for each of the progranmes. He takes into account statutory
gui del i nes, student workl oad, overall devel opment and conpetitiveness of
students, active |earning nmethods, global, regional, and | ocal demands, and




eval uati on patterns, anong other factors. The sane is true for departnent heads
of staff. Each department at the university considers feedback from al
st akehol ders, including students, parents, staff, coll eagues, instructors, and
course organi sers, and encourages recomendati ons and i nprovenents. At the
departnental level, two committees are fornmed. DDC (Department Level
Devel opnent Council )and DAC (Departnent-Level Academ c Council). Follow ng DAC
and DDC deli berations, new requirenents are determned and a sunmary of changes
necessary for curriculumupgrading is generated. DAC forwards these
recomendations and infrastructure requirenents to the Board of Studies (BOS)
for review and approval of revisions. The Board of Supervisors deliberates on
the same and refers it to the Dean Academi cs for further action. The Dean
Academ cs anal yses the subm ssion and ensures that it adheres to University
policies regarding teaching hours, credits for the programme, and so on. In the
event of a conflict with the Universitys stipulation for further revisions, the
Dean Academi cs reverts the same to the departnment with appropriate suggestions.
The BOS del i berates once nore on the recommendati ons and nmakes appropriate
amendnments. The BOS suggestions are transnitted once nore to Dean Academi cs for
revision, nmonitoring, and subm ssion to Academ c Council (AC) for approval. The
BOM approves and inplenments the sane.

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Admi ssi on of Students The university website, prospectus
and handbook contain information about
the university and the programres
of fered. The prospectus that highlights
the details of various progranmes of
the university is prepared every year
prior to the commencenent of
adm ssions. The prospectus al so gives
details of eligibility nornms for
adm ssion. It is given to the
applicants along with the application
form Al information relating to
adm ssion processes i s made known to
the public by way of a Hel p Desk that
is set up during adm ssions or through
website. Conmittees at
departnent/institute/college level is
constituted to provide information to
prospective candi datess regarding the
prograns or courses being offered by
departnent/institute/coll ege of the
Uni versity apart from providing
i nformation through el ectronics and
print nedia. Counselling also done
regarding different programs. During
adm ssion and counselling students are
i nformed about infrastructure,facilties
, courses, pl acenents information and
gover nance and functioning of the
Uni versity.




I ndustry Interaction / Collaboration

Students are provided with the
Clinical and Field exposure by placing
the students at extraneous reputed
organi zations and fields as per the
curriculumrequirenent and additiona
enrichment. Periodic Guests |ectures
and Industry Interactions are organi sed
to have nore practical exposure anobng
t he students. Continuous interaction
with the industry for identification of
gaps between industry aspirations and
skills inparted to students is a
regul ar feature. The university has
establ i shed MoUs with reputed core
i ndustries to enhance
Industrylnstitute Interaction
activities like industrial visits, in-
hand traini ngs, val ue added courses,
guest lecturers etc., for the
prof essi onal devel opnent of students
and faculties.

Human Resour ce Managenent

Wrk culture: Staff welfare comm ttee
organi z wel cone party for newy joining
and farewel| of outgoing staff.
Academ c | eaves for attending
conferences are also available for the
faculty. Induction programes and hand
holding in clinical areas for new
joining faculties with cl osed
supervi sion and nonitoring by senior
staff. Motivation for publications and
attendi ng conferences. Teacher’s
apprai sal is discussed by the faculty
and pronotion of Faculty as per norns.
At closing of every academ c session,
the vacancies are identified (if any),
processed and after receiving the
applications the process of screening
and scrutiny is followed by conducting
interviews by selection panel. Selected
candi dates are placed in departnents
wi th process of orientation and
I nduction training.University take care
of non-teaching staff for their welfare
and career progression.

Li brary, I CT and Physi cal
Infrastructure / Instrunentation

Students have the facility of
departnental library in the constituent
institutes or colleges or departnents
of the university with the availability
of books/Journals of all concerned
streans along with previous batch
thesis, newspaper, nagzi ne/periodicals.
Students are provided with one hour
library lecture every week in the tine
table to utilize the resources. Student
can issue the books for a maxi mum
peri od of 15 days. E-Ieaning, Wbinars,




Power point presentations and Vi deos
are used by teachers and students for
better teaching and | earning .
Institutions have well furnished
conputer lab with internet connection.
Al the C assroonms, Denpbstration roons,
tutorials are well furnished and fully
equi pped with projectors. Departnents
are having furnished smart cl assroons.
Wel | furnished senminar halls are
avai l abl e that are used for the purpose
of organi zing Guest |ectures, Fresher’s
and Farewel | parties, Alumi Meet etc.
The Library has w de range of
I nternational and National Journals and
E-resource sunscriptions for accesing
the newl y published research. O her
online | earning resources such as NDL
NPTEL, DELNET, | NFLIBNET etc. are
available in the institution.

Research and Devel oprent

The Research and Devel opnent Cel
wi th an objective of pronpting research
by students and the faculty menbers.
The faculty nenbers are encouraged to
organi ze sem nars/conferences, to
attend and present papers at
state/ national /i nternational
conferences and seninars. Faculty
menbers and students are notivated to
publish their research papers in
reputed national and internationa
journals / conferences. Regul ar gui dance
is provided to Faculty nenbers and
students about research papers writing.
Regul ar progress of research is checked
by departnental research conmittee.
Research pronotion policy is
i npl emented tonotivate faculty and
research scholar to publish quality
articles in Scopus/ Wb of
Sci ence/ PubMed i ndexed Journals and to
engage them selved in innovative
activities

Exam nati on and Eval uati on

Exam nati on comm ttee conducts

neeting twice in a year prior to
Uni versity Examination in order to
ensure snoot h conduction of the
exam nation. Conmittee also takes in to

account to reduce mal practices and
framed certain rules keeping in the
view regul ations. The conmmittee nake
all possible efforts to stop possible
mal practi ces and conduct exani nation
systematically. Internal marks are
all otted based on the class peformance
, assessment test marks and the
student’ s attendance percentage. Theory




and practi cal

eval uati on and i nternal
Renedi al

cl asses are held during Training and

pl acement activities.
appoi nted from a pannel

exam nati ons consi sts of
ext er nal
eval uati on.
cl asses and Counselling are
provided for slow | earners. Speci a

two conponents Nanely,

Paper setters are
reconmended by

the respective BOS and approved by

Acedem ¢ Council. Paper setting and

evul ation process is carried out

mai ntaining full secrecy with ful

credibility.

Teachi ng and Learni ng

practice skills.
skills are being taught to the students

Nunmer ous nmethods are utilized to
i nprove the quality of teaching

| earning activities. In |abs,
simulators are used to inprove the
Denonstration, hand on

before going to the clinical areas.
Vi deos, webinars, and e learning are
used to make the topic nore
under st andabl e for students. In
cl assroom power point presentation are
used. Innovative teaching |earning
activities, Mdular based Teachi ng,
Vi deo based Teachi ng, e- Learning,
Webi nars, Quiz Conpetition and conputer
assisted | earning are used for teaching
and | earning activities.

Curri cul um Devel opnent The curricul um devel opnent is sent
t hrough the departnmental commttee by
further

its Board of Studies for
approval by the Faculty and the
Acadeni ¢ Council of the University. The
Dean of Faculty of the institute , HOD
and Professors are the nenbers of the
Acadeni ¢ Counci | Dean are al so
menbers of the Planning and Mnitoring
Board wherein the decisions to inprove
the academ c excell ence are taken. The
curriculumis updated fromtine to tinme
as per the need of industry based on
feedback on curriculumreceived from
students, faculty, alummi, Industry

persons and acadeni ci ans.

6.2.2 — Implementation of e-governance in areas of operations:

Details

E-governace area

The Pl anning Monitoring Board is the

Pl anni ng and Devel opnent

princi pal Planning Body of the
University and is responsible for the
nmoni toring of the devel opnment of plans
and their execution. The constitution,
powers and functions of the Planning
Monitoring Board are as prescribed by
the rul es: The Pl anni ng Monitoring




Board has the right to advise the Board
of Managenent and the Academ ¢ Counci
on any matter which it considers
necessary for the fulfilnment of the
objectives of the institutions in the
Uni versity. The recomendati ons of the
Pl anni ng Monitoring Board are placed
before the Board of Managenent for
consi deration and approval. Proposals
relating to academic nmatters are
processed through the Academi ¢ Council.
Peri odi c BOS Academ ¢ Council Meetings
are held. Online feedback fromthe
students is taken and assessed.

Adm ni stration

The Administration of the College is
functioning with E-governance system at
CGovernnent, Society and University
| evel . The adm ssion, human reource
managenent , Accounts functions, student
feedback and grievance redressal is
executed through online system
Bi onetric attendance provision is there
for teaching, non-teaching staff and
students too. The University canpus is
equi pped with CCTV Caneras at every
pl ace of need with adequate security
arrangenent to ensure security of
University faculty, staff, students
etc.

Fi nance and Accounts

The admi nistrative office uses
software for E-governance for snpoth
functioning of Finance and Accounts
departnment of the University. Al the

faculty can view their salaries online
and any discrepencies are inmdiately
resol ved. This hel ps to increase the
efficiency of staff towards the
accuracy and retrival in financia
matters . The administrative office
keeps all financial records separately
as per the events and transacti ons nade
and regul ar audits conducted by
i nternal and external Agency appointed
by the BOG

St udent Admi ssi on and Support

The adm ssion procedure includes
software for the adm ssion purpose
along with student adm ssion cal
centre with toll free no. and has

ext ended hel ping counter for the
students which provides them severa
servi ces such as replying their
quaries, Adm ssion form

Filling, depositing of fee, Exam nation
formfilling as well as Schol arship
Formfilling at one place only. This

service counter protects the students
from outside service centre where they




need pay fees for it. The Hel ping
counter i.e. service centre provided is
free of cost.

Exami nat i on The University has decentralized
Sessi onal Exam nation system ( Conduct ed
by Constitutent Institute/Departnents)
wi t h equi pped I CT tools necessary for
conduct of exam nations. As per the
requi renent of Exam nation committee of
constituent instittue/department, all
the necessary equi pnents are provided
by the University. The exam nation
departnent takes all measures to
mai ntai n secrecy and transprancy during
whol e exani nati on procedure.

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year

Name of Teacher

Name of conference/
workshop attended
for which financial

support provided

Name of the
professional body for
which membership
fee is provided

Amount of support

No Data Entered/ Not Applicable !!!

No file upl oaded.

6.3.2 — Number of professional development / administrative training programmes organized by the University for

teaching and non teaching staff during the year

organised for
teaching staff

organised for
non-teaching

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)

staff

No Data Entered/ Not Applicable !!!

No file upl oaded.

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the Number of teachers From Date To date Duration
professional who attended
development
programme
No Data Entered/ Not Applicable !!!
View File
6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):
Teaching Non-teaching
Permanent Full Time Permanent Full Time
619 619 1410 1410

6.3.5 — Welfare schemes for



https://assessmentonline.naac.gov.in/public/Postacc/Training_Programmes/17950_Training_Programmes_1640862599.xlsx

Teaching

Non-teaching

Students

Teaching staff is
encouraged to attend
conferences, workshops,
skill devel opment
progranms to enhance their
skills. The coll eges
hel ps by giving them
| esser work | oad while
they attend the prograns.
Skill devel opnent in
conput ers and academi c
resourcing are al so
conducted at the
institutional |evel for
teachers. Non-teaching
staff are al so encouraged
to attend training and
skill up-gradation
prograns conducted in the
uni verisity and ot her
bodi es. TEACHER WELFARE:
The Welfare facilities
for the Teachers nay be
di vided into Conducive
wor ki ng condi tions
envi ronment and Wl fare
facilities in addition to
the renuneration. These
conditions and facilities
i ncl ude: - | ndividual
teachers office roomwth
adequat e provi sions,

staff | ounges,
Departnental libraries,
personal contingency and

stationery grants etc.
Resi dential quarters at
reasonabl e rent,
facilities of
comruni ty/ corporate life
such as cultural /
recreational activities
Transportation facility
Medical facilities 24 hrs
Leave travel facilities
for self and fanmily as
also travel facilities
for making library
reference works in the
advanced centres of the
nation, visiting
i ndustrial centres,
visits abroad attending
Conf erences and Sem nars
etc., The Teacher Wl fare
Conmi ttee should

W& encour age the
nonteachi ng and
technical staff to
suggest their opinions on
the universitys
functioning through
respective Committees.
CBSE accredited school is
avai l abl e in the canpus
for enpl oyees’ kids and
students fromthe
surroundi ng of the
uni versity.

Uni versity has
different conmttees for
students’ wel fare nanely

Student Grievance
Redressal, Anti Sexual
Har assnment Conmi tt ee,

Anti - Raggi ng Conmi tt ee,
St udent Wel fare
Conmi ttee, Internal
Conpl aint Commi ttee, ST,
SC Cell Committee, QO B.C.
Conmittee and Mnority
Cell Committee




conti nuously review,
nmoni tor and i nprove upon
the availability and
utilisation of the
wel fare facilities. The
uni versity providing
facilities for the
research degree to the
facul ties.

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

Internal Audit: - The University have its own departnment of internal audit. The
Internal Audit departnent is responsible for all the area to be audited within
the University. Conplete flow of audit is prevailing within the University.
Each transacti on whether financial or not is executed maintaining the audit
trail and proper docunentation for the same. The Internal audit departnent
checks the conplete trail of the transactions and report to HOD s of the
concerned department and then a nonthly report is submtted to the board of
managenent. Concurrent Audit: - Concurrent audit is also conducted in the
Uni versity, where external qualified audit experts have been hired to conduct
the same. The concurrent audit is conducted on regul ar basis keeping eye on
each transaction. External Audit: - External audits are conducted as per the
regul ati ons of Inconme tax act 1961. The Audit report along with returns is
submitted to tax authorities.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I11)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals

No Data Entered/ Not Applicable !!!

View File

6.4.3 — Total corpus fund generated

2685379228. 86

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Acadeni ¢ Yes Consti tuted Yes Framed by
by the Head of the
Presi dent, N s Depart nent
Uni versity Concer ned
Raj ast han
Admi ni strative Yes Constituted Yes Framed by
by the Head of the
President, N s Depart nment
Uni versity Concer ned
Raj ast han

6.5.2 — What efforts are made by the University to promote autonomy in the affiliated/constituent colleges? (if
applicable)

Institutes has the autonony to nake their own Academi c Cal endar in consultation
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with Principal Concerned and Dean Academics Affairs for the activities (i.e.
Teaching learning activities, sports cultural activities, library, group
projects health days celebration etc.) that are planned to be executed in the
academ c session. Departnment has been given flexibility to propose an update in
curriculum as per the feedback of stakeholders. The Institution/departnment have
full autonomy to organi se Wrkshops, FDPs, Expert talks, Industrial visits
whenever needed. The principals of the institute have conpl ete autononmy to send
any faculty nmenber for attendi ng sen nars/workshop/ conferences etc on their
di scretion. Principals can plan industrial visits at their own for the benefit
of the students.

6.5.3 — Activities and support from the Parent — Teacher Association (at least three)

e Parent Teacher Interaction regarding Rules, guidelines and policy of the
university. o Parents along with teachers are the inportant part of diffent
cells/commttees of the university. Suggesions of the commttes play an
inmportant role in reformof our process. ¢ Feedback collected anal ysed and
utilized for further acadenm ¢ and adm nistrative devel opnent. ¢ Student’s
performance is discussed and new revanpi ng net hods are devel oped for
i mprovenent of student learning skills. ¢ Mentor interact with parents and nake
them aware with all the progress of students.

6.5.4 — Development programmes for support staff (at least three)

Personal ity and Commruni cati on devel opnent programe. Conputer M office
training progranme Entrepreneurship devel opnent progranme.

6.5.5 — Post Accreditation initiative(s) (mention at least three)

Curriculumfor the Future The institution engineered the nodernization of its
curricula during the post- accreditation phase, and now significant up
gradation and i nnovative changes are brought in the curriculum New academ c
programes were introduced to neet the student and society demand. The
curriculumis designed incorporating: a) Recent trends in industry to suit the
course syllabi, value added courses, b) Soft skills education, c) Internships
with mini projects in all UG and PG Courses, d) Participation in co-
curricular, extra-curricular and extension activities such as sem nars, group
di scussi ons and assignnents. The statutory bodi es of autonony i.e The — Board
of Studies (BoS), Acadenm c Council and Governi ng Body was constituted to
fulfill the requirenments of autononous institution. Teaching —Learni ng process
The process of adm ssion based on acadenic records and transparency. Student’s
performance assessnent is measured based on Tests has been continued. The
encour agenent through supplying reference material and providing, Tutorials,
and Orals exam nations, Lesson (Teaching) plans formfaculty nenbers are sought
as before and question bank has been continued for advance |earners. Lesson
Pl an Monitoring Comrittee has been nonitoring the work as before. College
prospectuses, advertisenment website, information brochure, Renedial coaching
for slow learners is being organi zed through Institute the nechani smused to
publicize the information regardi ng adm ssion. Project, case study, field
visits based learning node i.e. |earning by doing has been inplenented for
advance | earners. |1 QAC has pronpoted the use of ICT in teaching and | earning
process. Research, Consultancy and Extension The research policy of the
university is to initiate and pronote research by pronoting individual and
institutional research. Al the research initiatives are streanlined through
the Research and Devel opnent cell headed by a senior professor. Conducting
wor kshops/ ori entations by em nent scientists /researchers has notivated the
researches and increased research output.

6.5.6 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes




b)Participation in NIRF Yes

¢)ISO certification Yes
d)NBA or any other quality audit Yes
6.5.7 — Number of Quality Initiatives undertaken during the year
Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants

No Data Entered/ Not Applicable !!!

View File

CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the
year)

Title of the Period from Period To Number of Participants
programme
Female Male
I nt ernati onal 08/ 03/ 2020 08/ 03/ 2020 400 587
Wonens Day
Mot her' s Day 10/ 05/ 2020 10/ 05/ 2020 300 650
Awar ness on 29/ 07/ 2019 29/ 07/ 2019 626 390
Wonen
Enpower nent
Hurman Ri ghts 10/ 12/ 2019 10/ 12/ 2019 609 488
CGender 20/ 08/ 2019 20/ 08/ 2019 654 380
Sensitization
Pr ogramm f or
Nur si ng
Beti Bachao 19/ 10/ 2019 19/ 10/ 2019 572 423
Beti Padhao

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

The University encourages mnimal consunption of energy. This is carried out by
creating awareness anong the all the staff and students, notices are put up to
encourage the same. Switch off drill is conducted in the institutes to help
bringi ng about cogi ni zance about energy conservation. Solar panels are
installed to help save energy. There is 90 usage of LED bulbs in the entire
canpus. Car pooling/vehicle pooling is encouraged in the college. There are
also bus facilities for transportation for staff and students. Around 12
percent of total energy requirement net by renewabl e energy source(Sol ar

Panel ).
7.1.3 — Differently abled (Divyangjan) friendliness
Item facilities Yes/No Number of beneficiaries
Physical facilities Yes Nl
Provision for lift Yes Nill
Ranp/ Rai | s Yes Nl
Braille Yes Nill
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Software/facilities

Rest Roons

Yes

Nl

Scri bes for exam nation

Yes

Nill

7.1.4 — Inclusion and Situatedness

Year Number of
initiatives to
address
locational
advantages
and disadva
ntages

Number of
initiatives
taken to
engage with
and
contribute to
local
community

Date Duration

Number of
participating
students
and staff

Issues
addressed

Name of
initiative

No Data Entered/ Not Applicable !!!

View File

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title

Date of publication

Follow up(max 100 words)

Code of Conduct

02/ 08/ 2010

It has been formul ated
on 2010 to define and
communi cate Ni s
uni versity's expectations
fromstudents in respect
of acadeni c obligations
and personal soci al
responsi bilities. The
Code of Conduct was
publ i shed in Adm ssion
brochure and al so put on
website of N ns
Uni versity Raj ast han,
Jai pur. The conduct
conmences from know ng
the respect of teachers,
staff, seniors and their
friends. University's
expectation fromtheir
enpl oyee is to maintain
and foll ow university
val ues regarding
integrity, diversity,
respect, freedom of
i nqui ry and expression.
The Nont eaching staff of
the Ninms University which
i ncludes an
accountability of
sustai ning the high
et hi cal val ues of the
uni versity and support of
t he stakehol ders. The
staff of the university
shoul d devel op a nodel
anbi ence so that students
don't hesitate to reach
anyone and ask for
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support.

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants

No Data Entered/ Not Applicable !!!

View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

1. University has both Pedestrian Friendly Roads and Bicycles/E-carts for the
transport within the canpus. 2. W pronote No Plastic Policy” includes not only
consumer alternatives to dispose off plastics, but nore inportantly, organizing
advi ce on runni ng canpaigns. 3. The university has planted various trees as an

i nportant part of the biosphere supporting the eco-system 3. Different kinds

of trees |like Juniperus, Hare Krishna Tree, Al stonia Scholari, Tecomastans,
Horsinigar, Amelia, Gold Duranta, Platycladus, Ashoka, Palm Bottle Neck,
Fuhara, Chinse Fan Pala, Jam a Pol, Cycas Pal m Sheesham Neem Megnolia
(Chanpa), Debt Tree and many other big and mni plants, have been planted in
the campus. Apart fromthe above plantations, buildings of university have
l awns, flower pots and trees. Both sides of access roads are planted with
hedges trees and plants. There is a green house in the canpus that is
mani tai ned by the department of Agriculture engineering. 3. Green audit is also
conducted to assess the effect of environnent pollution and the steps taken by

the university to curb the sane. Green policy is also in place to keep have a
better check on environnental quality via various activities and also to comply
with the green/environmental policy which is in place. 4. Energy conservation:
The University encourages mnimal consunption of energy. This is carried out by
creating awareness anong the all the staff and students, notices are put up to

encourage the sanme. Switch off drill is conducted in the institutes to help
bringi ng about cogni zance about energy conservation. Solar panels are installed
to help save energy. There is nore than 90 percentage usage of LED bulbs in the
entire canmpus. 5. Car-pooling/vehicle pooling is encouraged in the coll ege.
There are also bus facilities for transportation for staff and students.

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

e Title of the practice : Adaption of inter-disciplinary approach between
nmedi cal sciences and allied health sciences for enhancenment of clinical and
research skills. ¢« Objectives: Integrate nmultidisciplinary approach between
medi cal sciences and allied health sciences for enhancenent of clinical and

research skills anmong allied health professionals and | ncreasing enployability,
entrepreneurship. « The Context: Low nunber of allied health professionals |ike
par anedi cal, nurses and m dw ves remains one of the biggest chall enges that
health industry is facing in India. Due to | ack of appropriate training
resources, even the newy qualified workforce of allied health professionals
lack high | evel of professional skills and therefore, remains unable to perform
at the optimumlevel. This coupled with the apparent discrepancy in different
states and urban-rural areas, nmeans that a | arge nunber of popul ation, nostly
rural dwellers or the poor urban is liable to receive care fromunqualified or
under-qualified providers. After recognising the situation, our University
stream ined its resources towards devel opi ng state-of-the-art
interdisciplinary, integrated and innovative approaches to health care
education which is directed towards enhanci ng enpl oyability, know edge and
skills of the trained health workers. ¢« The Practice: Qur University offers
allied health programres in nunber of disciplines including paranedical,
nur si ng, physi ot herapy and pharmacy. The constituent col |l eges have good
facilities, highly qualified teachers and excell ent research environnent to
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performcutting edge research and innovati ons.
remai n essenti al

These facilities and resources
pr of essi onal

for perform ng advanced research and nastering the
skills of their disciplines, it

is difficult to inmagine that the

prof essi onal s can acquire their maxi mum potential w thout receiving hardcore

clinical training. In order to overconme this, we have adopted inter
disciplinary and innovative nethods of training which pay attention to the

clinical training of all allied health professionals. Ninms University has got

an associ ated nedical college with one of the | argest nunmber of beds in our

state. It has got all clinical training facilities including bedside teaching,
OPDs, theatres, etc. Al allied health professionals are given rel evant

clinical training facilities as a part of their curricula. These

i nterdi sciplinary nethods of training have inproved the quality of graduates

dramatically. As denonstrated by the increasing nunber of placenments for the

allied healthcare graduates passed out from Nins University, this approach has
been successfu

in augnenting the skill-set and hence enployability of these
trai nees. Furthernore,

al i gning ourselves to our vision of achieving gl obal
entrepreneurship Ninms University ains to inpart the required skills to al

trai nees. Conducting research remains one of the nobst inportant attributes in

our trainees and therefore they are provided with relevant training in research
nmet hodol ogy and tools of biostatics.

sci ences plays a vital

Ninms institute of management and conputer
in our trainees. e

role in inparting entrepreneurshi p and managenent skills
Evi dence of Success Physi ot herapi sts, Paranedi cal and

nursing students getting good jobs or beconm ng entrepreneurs Establishnment of
state-of-the-art centres |like National Referral Centre for

Fl uori de Poi soni ng
in India (NRCFPI). ¢ Problenms encountered Lot of investnent to set for
infrastructure and facilities.

Coordi nati on between different departnent BEST
PRACTICE 1. Title of the Practice:

University Staff welfare 2. Objectives of
the Practice ¢ To inprove quality of teaching and research of the Institution

wi t hout hindrance of timng ¢ To devel op 24X7 hrs working culture in research e
Ment oring students round the clock ¢ To produce sustainability for economc
growt h of enployee and Institution ¢« 24X7 hrs ground teaching and curricul ar

activities. 3. The Context The Ninms University Rajasthan, Jaipur situated in

Aravali hills on Jaipur-Del hi H ghway. It is 40 kmaway fromthe Jaipur Cty

and around one hour required to reach university fromthe Jaipur city.

Ther ef ore, maxi num nunbers of faculty wi sh to save tinme and noney. They w sh to

devote the tine for research. Wile the academnmi c achi evenments of the faculty
are taken care of through various general as well

as some specific programes,
it is felt very inportant to address to the welfare of the Staff so that they
f eel

secured in their job and devote to the academn c assignments w t hout nuch
worry about the general social conditions, increasing tensions of the

gl obal i sed world, etc. Being alive to these requirenments, the University has

establ i shed staff quarters, research facilities, health safety, library,

sports, Security, CBSC school for child education, cafeteria and provide the

facilities for transport also. 4. The Practice a.Total No. of faculties doing
PhD in Nins University -69 b. Total no. of staff resident in canpus- 268 -

Heal th benefits for Al staff and their famly « N ns International Schoo
(CBSE) for staff?s child at minimumfee -

Faculty involve in graduate research
programe ¢ Job Opportunity for spouse of staff 5. Evidence of Success -«

I ncreased staff retention ¢ Wl lness of the faculty ¢ Increased research
profile of the Institute « Gowth in nunber of students and faculties for
research and acadenics events. ¢ Three patent applications filed in previous

year. 6. Problens Encountered and Resources Required ¢ Additiona
infrastructure is required to sustain practice.

e To indentify appropriate and
willing staff to work together in setting to achieve the excell ence of

practice.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link
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7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

The research culture fosters an environment conducive to universally
antici pated, debated, produced, and valued research. The Nins university is
committed to turning scientific information into workable, dependable
procedures, eschew ng individual genius in favour of social, corroborative, and
societal utility. Hobbies evol ve and becone canonised within a community via
vigilant practise. The university acts as a conduit for higher education, a
springboard for social enlightenment, a self-discipline workout facility, and a
virtual cradle for all research. The University enbodi es | ndias nedical
services maturing. Wiether its a common daily ailnment or a situation that
demands particular attention, youll find it all here. Ateamof highly skilled
physi ci ans with decades of experience, highly trained nursing and ancillary
staff, state-of-the-art equi pnent and machi nes managed by skilled technical
staff, and a strong support services infrastructure have all contributed to the
Uni versitys elevation to a prem er health care institute in rural Jaipur
Raj ast han. The University encourages professor and student research and
devel opment. Certain initiatives are chosen, and the institution finances them
in order to foster their enthusiasmfor research. The institutes instil a sense
of pride in its students by sponsoring their publishing in periodicals. This
university was founded to address the greatest need of the hour, which is to
educate and enpower young to contribute to nation-building, particularly in
rural and suburban areas. To educate youngsters and to generate graduates who
exhi bit positive characteristics toward society. Collaborations with renowned
institutes in the fields of pharmacy, nursing, technol ogy, engineering, and
managenent, as well as with other universities, have increased our researchers
appetite for acquiring nore deserving projects that can be used to inprove
heal t hcare services to vul nerable patients.

Provide the weblink of the institution

https://docs. googl e. com docunent / d/ 1Glek5i AGc6gl 6Vy8Aly3At 6FQRZe AMMN edi t 2usp=s
hari ng&oui d=109036456129450893256&r t pof =t r ue&sd=t r ue

8.Future Plans of Actions for Next Academic Year

This Perspective Plan details the nunerous activities and focus areas that will
be utilised to acconplish the aforenenti oned Objectives. The sane are listed

bel ow « | NFRASTRUCTURE ? To carry out structural and electrical repairs to the
buil ding on the basis of a structural audit conducted by the nanagenent ? To
carry out the reconmmendations of the Audit Teamthat conpleted the Institutions
Green Audit and Energy Audit ? To establish and maintain a Canteen Facility for
students and staff nenbers ? To maxinise the use of available space in order to
devel op additional lecture roons ? To offer resources necessary for the use of
technol ogy to deliver online course materials, video |lectures, and other fornms of
instruction in order to overcone space constraints. ¢ ADM N STRATION ? To

aut omate various aspects of office adm nistration ? To nake avail able on the
Col l eges website all information pertaining to Adm ssions, Exam nations, Courses,
Rul es, Comm ttees, Attendance, Activities, Prograns, Seninars, Wrkshops, and
Extension Activities ? Use of Short Messaging Service (SMS), Apps devel oped and
tailored for student communication, to be offered to students enrolled in al
courses ? To provide a doctor on canpus for the staffs health and welfare ? To
assist in the inplenentation of various enployee benefits and wel fare programres.
o EDUCATI ON RESOURCES ? To expand the library’s resources to include digita
content that students and faculty can access online ? Teachers w |l make
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avai l abl e on the website digital content in the formof video |ectures, study
notes, and so on. ? Digitization of Staff Menbers Research Papers and Papers
Presented at Col | ege- Hosted Conferences ? Faculty nenbers are encouraged to
create blogs in order to facilitate student conmunication, criticism ¢ LINKAGES
? To support faculty exchange programes and international collaborations wth
other acadenic institutions ? To facilitate collaboration with professiona
institutions libraries and other eminent libraries to facilitate student exchange
programes with other academic institutions in India and international |inkages.
? To enter into nmenoranduns of understanding with corporations and industry
associations in order to strengthen academ a-industry |inkages and to facilitate
pl acenments, internships, and training for students ¢« FACULTY ? To foster an

envi ronnment conducive to research in the College that encourages faculty and
students to do research ? To entice acadenic nenbers to take on Consultancy
Assignments ? To encourage faculty to host Faculty Devel opnent Programs, as well
as national and international conferences ? To devel op approaches that will
enabl e nunerous changes to the present Teaching, Learning, and Eval uation
processes, as well as the nmeasurenment of Learning Qutcones, e.g. Student Question
Paper Audit Benchmarking findings with five nei ghbourhood col | eges Faculty
Student s Eval uati ons and Reconmendati ons Reactions frome SOCI AL RESPONSI Bl LI TI ES
? To continue offering formal education to eligible and underprivil eged students
through price discounts, fee waivers, and a book bank ? To organi se progranmres
(informal education) on general issues for the benefit of students, society, and
community ? To continue organi sing Extension Activities for the benefit of the
community and to raise public awareness about a variety of social issues.
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