
 

  

  

Yearly Status Report - 2017-2018

  
Part A

Data of the Institution

1. Name of the Institution NIMS UNIVERSITY RAJASTHAN, JAIPUR

 Name of the head of the Institution B.R.Meena

 Designation Vice Chancellor

 Does the Institution function from own campus Yes

 Phone no/Alternate Phone no. 0141-2388964

 Mobile no. 9116010405

 Registered Email registrar@nimsuniversity.org

 Alternate Email pvc@nimsuniversity.org

 Address NH-11 C Jaipur

 City/Town Jaipur

 State/UT Rajasthan

 Pincode 303121

2. Institutional Status



 University Private

 Type of Institution Co-education

 Location Rural

 Financial Status Self financed

 Name of the IQAC co-ordinator/Director Dr Sunil Sharma

 Phone no/Alternate Phone no. 01412388965

 Mobile no. 9116010405

 Registered Email pvc@nimsuniversity.org

 Alternate Email provc@nimsuniversity.org

3. Website Address

 Web-link of the AQAR: (Previous Academic Year)    https://drive.google.com/file/d/1p2C
GpHGd7j6gFSlrLQJEbg2c5Um7mLSx/view?usp=
sharing

4. Whether Academic Calendar prepared during
the year

Yes

 if yes,whether it is uploaded in the institutional website:
Weblink :

 
https://drive.google.com/file/d/1If_LN2
_-0WnJo7smCLFTgaFmqbDM5FcR/view?usp=sha
ring

5. Accrediation Details

 Cycle Grade CGPA Year of
Accrediation

Validity

Period From Period To

1 B+ 2.56 2019 08-Feb-2019  07-Feb-2024

6. Date of Establishment of IQAC 20-Mar-2017

7. Internal Quality Assurance System

  Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration Number of participants/ beneficiaries

No Data Entered/Not Applicable!!!

https://drive.google.com/file/d/1p2CGpHGd7j6gFSlrLQJEbg2c5Um7mLSx/view?usp=sharing
https://drive.google.com/file/d/1p2CGpHGd7j6gFSlrLQJEbg2c5Um7mLSx/view?usp=sharing
https://drive.google.com/file/d/1p2CGpHGd7j6gFSlrLQJEbg2c5Um7mLSx/view?usp=sharing
https://drive.google.com/file/d/1If_LN2_-0WnJo7smCLFTgaFmqbDM5FcR/view?usp=sharing
https://drive.google.com/file/d/1If_LN2_-0WnJo7smCLFTgaFmqbDM5FcR/view?usp=sharing
https://drive.google.com/file/d/1If_LN2_-0WnJo7smCLFTgaFmqbDM5FcR/view?usp=sharing


    View File

8. Provide the list of Special Status conferred by Central/ State Government-
UGC/CSIR/DST/DBT/ICMR/TEQIP/World Bank/CPE of UGC etc.

  Institution/Departmen
t/Faculty

Scheme Funding Agency Year of award with
duration

Amount

No Data Entered/Not Applicable!!!

    No Files Uploaded !!!

9. Whether composition of IQAC as per latest
NAAC guidelines:

Yes

 Upload latest notification of formation of IQAC   View File

 10. Number of IQAC meetings held during the
year :

3

 The minutes of IQAC meeting and compliances to the
decisions have been uploaded on the institutional
website

Yes

 Upload the minutes of meeting and action taken report   View File

11. Whether IQAC received funding from any of
the funding agency to support its activities
during the year?

No

12. Significant contributions made by IQAC during the current year(maximum five bullets)

• 100 ICT enabled classrooms • Increased numbers of computers for students •
Studentteacher and parent meetings • Regular Academic and administrative audit •
Standard Operating Procedures are prepared for Examination Schemes, Tutorial
Classes, Assignments and Course Files

  No Files Uploaded !!!

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

  Plan of Action Achivements/Outcomes

No Data Entered/Not Applicable!!!

    View File

14. Whether AQAR was placed before statutory
body ?

Yes

https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/9732_Quality_Initiatives.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Formation/9732_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/9732_Minutes.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Quality/9732_Quality.xlsx


  Name of Statutory Body Meeting Date

Academic Council & Board of Management 24-Dec-2021

15. Whether NAAC/or any other accredited
body(s) visited IQAC or interacted with it to
assess the functioning ?

Yes

Date of Visit 27-Dec-2018

16. Whether institutional data submitted to
AISHE:

Yes

Year of Submission 2018

Date of Submission 18-Dec-2018

17. Does the Institution have Management
Information System ?

Yes

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

University Management System (UMS) is
business intelligence enabled webbased
ERP product for effectively managing
complete university functions including
real time information processing and
knowledge management. UMS practically
cover the entire area of operations and
automation of the various university
functions via modular categories, such
as Student Lifecycle Management,
Administration Process, Financial
Management, HRMS and Operations. It is
an integrated system that facilitates
processing of large volumes of
information in its subsystems which
includes, but not limited to
Engineering, Inventory, Asset,
Facility, Transport, Library,
Establishment, Payroll and Student fees
among various departments in the
institutions. UMS also act as the
foundation and collaborative platform
to foster Research and Education
Delivery including ELearning
methodologies. https://docs.google.com/
document/d/1jEKZAvwkR9dQZWvRo7yVZruM6ae
fCjsN/edit?uspsharingouid10903645612945
0893256rtpoftruesdtrue

  
Part B

  CRITERION I – CURRICULAR ASPECTS

1.1 – Curriculum Design and Development



 1.1.1 – Programmes for which syllabus revision was carried out during the Academic year

  Name of Programme Programme Code Programme Specialization Date of Revision

No Data Entered/Not Applicable !!!

    View File

 1.1.2 – Programmes/ courses focussed on employability/ entrepreneurship/ skill development during the Academic
year

  Programme with
Code

Programme
Specialization

Date of Introduction Course with Code Date of Introduction

No Data Entered/Not Applicable !!!

    View File

1.2 – Academic Flexibility

 1.2.1 – New programmes/courses introduced during the Academic year

  Programme/Course Programme Specialization Dates of Introduction

No Data Entered/Not Applicable !!!

    View File

 1.2.2 – Programmes in which Choice Based Credit System (CBCS)/Elective Course System implemented at the
University level during the Academic year.

  Name of programmes adopting
CBCS

Programme Specialization Date of implementation of
CBCS/Elective Course System

  BA   All   03/07/2017

  BTech   All   03/07/2017

  BSc   All   03/07/2017

  MA   All   03/07/2017

  MSc   All   03/07/2017

  Mtech   All   03/07/2017

1.3 – Curriculum Enrichment

 1.3.1 – Value-added courses imparting transferable and life skills offered during the year

  Value Added Courses Date of Introduction Number of Students Enrolled

No Data Entered/Not Applicable !!!

    View File

 1.3.2 – Field Projects / Internships under taken during the year

  Project/Programme Title Programme Specialization No. of students enrolled for Field
Projects / Internships

No Data Entered/Not Applicable !!!

    View File

1.4 – Feedback System

 1.4.1 – Whether structured feedback received from all the stakeholders.

  Students   Yes

Teachers   Yes

Employers   Yes

https://assessmentonline.naac.gov.in/public/Postacc/Syllabus_revision/9732_Syllabus_revision_1640783183.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/programmes_on_employability/9732_programmes_on_employability_1640784159.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Program_introduced/9732_Program_introduced_1640785466.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Value_added_courses/9732_Value_added_courses_1640792598.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/9732_Projects_undertaken_1640792732.xlsx


Alumni   Yes

Parents   Yes

 1.4.2 – How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

  Feedback Obtained

1. Process for Collecting Feedback from Stakeholders To gain a general
understanding of the curriculum, teaching learning, LMS, Infrastructure,
facilities, laboratory, library, Etc. Feedback collected during the year
2017-18 from the Students, parents, alumni, and teachers for the development of
whole institution. The 3600 feedback collected by the institution and analysed
along with the action taken report. 2. Analysis of Reactions and Action Taken
The IQACs data collection was sorted and aggregated prior to writing the
analysis report. The data was then transformed to chart form and encoded for
optimal interpretation. The analysis is performed on a year-by-year basis as
well as on a parameter-by-parameter basis. All stakeholders concerns are taken
into account with great care and attention. The teachers discussed and
evaluated the curriculum recommendations received from various sectors. The
proposals were gathered for distribution to instructors who serve on various
Boards of Studies and Syllabus Revision Committees, as well as those who
attended the Universitys Syllabus Revision Workshops. Appropriate suggestions
were created and disseminated to ensure that issues were addressed properly. ht
tps://docs.google.com/document/d/1IrJ93hcJEEndW0VA7hy-
yZIwfvId4KQZ/edit?uspsharingouid109036456129450893256rtpoftruesdtrue

CRITERION II – TEACHING- LEARNING AND EVALUATION

2.1 – Student Enrolment and Profile

 2.1.1 – Demand Ratio during the year

  Name of the
Programme

Programme
Specialization

Number of seats
available

Number of
Application received

Students Enrolled

No Data Entered/Not Applicable !!!

    View File

2.2 – Catering to Student Diversity

 2.2.1 – Student - Full time teacher ratio (current year data)

  Year Number of
students enrolled
in the institution

(UG)

Number of
students enrolled
in the institution

(PG)

Number of
fulltime teachers
available in the

institution
teaching only UG

courses

Number of
fulltime teachers
available in the

institution
teaching only PG

courses

Number of
teachers

teaching both UG
and PG courses

  2017   4871   2291   341   83   597

2.3 – Teaching - Learning Process

 2.3.1 – Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

  Number of
Teachers on Roll

Number of
teachers using
ICT (LMS, e-
Resources)

ICT Tools and
resources
available

Number of ICT
enabled

Classrooms

Numberof smart
classrooms

E-resources and
techniques used

  597   550   224   202   52   47

    View File of ICT Tools and resources

https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/9732_Demand_ratio_1640794716.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/9732_ict_tools_1640798169.xlsx


    View File of E-resources and techniques used

 2.3.2 – Students mentoring system available in the institution? Give details. (maximum 500 words)

  Students admitted in the University are often from different backgrounds and the programs selected by them are
sometimes not aligned with the educational background. All students are admitted in the University by clearing
admission test, which is the criterion for admission. The results of the admission test are considered as a basic

idea the faculties on rely on to identify the slow and advanced learners. Bridge course is arranged for all students
in the beginning of their Program to ensure that all the students from different backgrounds share the same

knowledge pool. On the commencement of classes, the teachers evaluate the learning abilities of the students
by direct assessment such as internal assessment, exams, tests, viva, open book test, etc. and indirect

assessment such as projects, practical examination, group discussion, presentation etc. Slow learners identified
are given special attention to by arranging remedial classes outside class hours. These classes are conducted

as and when the faculty feels it is necessary for special attention for the slow learners, such as before exams, or
during times when they are having difficulty understanding. Students are also mentored to identify if there is a
problem area and solve it. Advanced learners are identified based on direct and indirect assessment by the

faculty, and adequate and appropriate support is given to them to support them. Advanced learners are provided
with extra study materials and library access hours etc. They are encouraged to work with the faculty on the

projects they are working on and assist them. Opportunities to be a part of short research projects are provided
and the students are encouraged to take them up. Advanced learners are also encouraged to take seminars and
presentations in the class, thus promoting peer learning, which in turn helps the slow learners too. The students
also get support of study materials and course materials available on the go, in the mobile app for LMS. Online
assignments and MCQs are available on the LMS software, which helps the staff assess the learning abilities of

the students efficiently and continuously.

  Number of students enrolled in the
institution

Number of fulltime teachers Mentor : Mentee Ratio

  7162   597   1:12

2.4 – Teacher Profile and Quality

 2.4.1 – Number of full time teachers appointed during the year

  No. of sanctioned
positions

No. of filled positions Vacant positions Positions filled during
the current year

No. of faculty with
Ph.D

  548   597   Nill   31   129

 2.4.2 – Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

  Year of Award Name of full time teachers
receiving awards from

state level, national level,
international level

Designation Name of the award,
fellowship, received from

Government or recognized
bodies

No Data Entered/Not Applicable !!!

    View File

2.5 – Evaluation Process and Reforms

 2.5.1 – Number of days from the date of semester-end/ year- end examination till the declaration of results during
the year

  Programme Name Programme Code Semester/ year Last date of the last
semester-end/ year-

end examination

Date of declaration of
results of semester-

end/ year- end
examination

No Data Entered/Not Applicable !!!

    View File

 2.5.2 – Average percentage of Student complaints/grievances about evaluation against total number appeared in
the examinations during the year

https://assessmentonline.naac.gov.in/public/Postacc/e_resource/9732_e_resource_1640798176.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Honours_recieved/9732_Honours_recieved_1640794968.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/9732_Evaluation_1640794210.xlsx


  Number of complaints or grievances
about evaluation

Total number of students appeared
in the examination

Percentage

  46   6589   0.69

2.6 – Student Performance and Learning Outcomes

 2.6.1 – Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

  https://drive.google.com/open?id=1WnmFQhAlsp2Ldmv-pJyXv_SRxjew6Rdm

 2.6.2 – Pass percentage of students

  Programme
Code

Programme
Name

Programme
Specialization

Number of
students

appeared in the
final year

examination

Number of
students passed

in final year
examination

Pass Percentage

No Data Entered/Not Applicable !!!

    View File

2.7 – Student Satisfaction Survey

 2.7.1 – Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
questionnaire) (results and details be provided as weblink)

     https://docs.google.com/document/d/11JFEYtXs8VM4h_qoiFKfjR5R3etQghaG/edit?us
p=sharing&ouid=109036456129450893256&rtpof=true&sd=true 

CRITERION III – RESEARCH, INNOVATIONS AND EXTENSION

3.1 – Promotion of Research and Facilities

 3.1.1 – Teachers awarded National/International fellowship for advanced studies/ research during the year

  Type Name of the teacher
awarded the

fellowship

Name of the award Date of award Awarding agency

No Data Entered/Not Applicable !!!

    View File

 3.1.2 – Number of JRFs, SRFs, Post Doctoral Fellows, Research Associates and other fellows in the Institution
enrolled during the year

  Name of Research fellowship Duration of the fellowship Funding Agency

No Data Entered/Not Applicable !!!

    View File

3.2 – Resource Mobilization for Research

 3.2.1 – Research funds sanctioned and received from various agencies, industry and other organisations

  Nature of the Project Duration Name of the funding
agency

Total grant
sanctioned

Amount received
during the year

No Data Entered/Not Applicable !!!

    View File

3.3 – Innovation Ecosystem

 3.3.1 – Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

https://drive.google.com/open?id=1WnmFQhAlsp2Ldmv-pJyXv_SRxjew6Rdm
https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/9732_Pass_percentage_1640794460.xlsx
https://docs.google.com/document/d/11JFEYtXs8VM4h_qoiFKfjR5R3etQghaG/edit?usp=sharing&ouid=109036456129450893256&rtpof=true&sd=true
https://docs.google.com/document/d/11JFEYtXs8VM4h_qoiFKfjR5R3etQghaG/edit?usp=sharing&ouid=109036456129450893256&rtpof=true&sd=true
https://assessmentonline.naac.gov.in/public/Postacc/Teachers_fellowship/9732_Teachers_fellowship_1640773582.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Research_Assoc/9732_Research_Assoc_1640773623.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Research_Fund/9732_Research_Fund_1640773727.xlsx


  Title of workshop/seminar Name of the Dept. Date

No Data Entered/Not Applicable !!!

    View File

 3.3.2 – Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

  Title of the innovation Name of Awardee Awarding Agency Date of award Category

No Data Entered/Not Applicable !!!

    View File

 3.3.3 – No. of Incubation centre created, start-ups incubated on campus during the year

  Incubation
Center

Name Sponsered By Name of the
Start-up

Nature of Start-
up

Date of
Commencement

No Data Entered/Not Applicable !!!

    View File

3.4 – Research Publications and Awards

 3.4.1 – Ph. Ds awarded during the year

  Name of the Department Number of PhD's Awarded

  National Institute of Medical
Sciences and Research

  1

  Nims Institute of Engineering and
Technology

  16

  Nims Institute of Management and
Commerce

  6

  Nims Institute of Pharmacy   23

  Nims School of Humanities and Social
Sciences

  14

  Nims Nursing College   1

 3.4.2 – Research Publications in the Journals notified on UGC website during the year

  Type Department Number of Publication Average Impact Factor (if
any)

No Data Entered/Not Applicable !!!

    View File

 3.4.3 – Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

  Department Number of Publication

No Data Entered/Not Applicable !!!

    View File

 3.4.4 – Patents published/awarded/applied during the year

  Patent Details Patent status Patent Number Date of Award

  Nill   Nill   Nill   Nill

    No file uploaded.

 3.4.5 – Bibliometrics of the publications during the last academic year based on average citation index in Scopus/
Web of Science or PubMed/ Indian Citation Index

https://assessmentonline.naac.gov.in/public/Postacc/Seminars_conducted/9732_Seminars_conducted_1640773796.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Awards_won/9732_Awards_won_1640773853.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Incubation_centres/9732_Incubation_centres_1640806407.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/journals_notified_on_UGC/9732_journals_notified_on_UGC_1640806790.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Books_and_Chapters/9732_Books_and_Chapters_1640806835.xlsx


  Title of the
Paper

Name of
Author

Title of journal Year of
publication

Citation Index Institutional
affiliation as
mentioned in

the publication

Number of
citations

excluding self
citation

No Data Entered/Not Applicable !!!

    View File

 3.4.6 – h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)

  Title of the
Paper

Name of
Author

Title of journal Year of
publication

h-index Number of
citations

excluding self
citation

Institutional
affiliation as
mentioned in

the publication

No Data Entered/Not Applicable !!!

    View File

 3.4.7 – Faculty participation in Seminars/Conferences and Symposia during the year

  Number of Faculty International National State Local

No Data Entered/Not Applicable !!!

    View File

3.5 – Consultancy

 3.5.1 – Revenue generated from Consultancy during the year

  Name of the Consultan(s)
department

Name of consultancy
project

Consulting/Sponsoring
Agency

Revenue generated
(amount in rupees)

No Data Entered/Not Applicable !!!

    View File

 3.5.2 – Revenue generated from Corporate Training by the institution during the year

  Name of the
Consultan(s)
department

Title of the
programme

Agency seeking /
training

Revenue generated
(amount in rupees)

Number of trainees

No Data Entered/Not Applicable !!!

    View File

3.6 – Extension Activities

 3.6.1 – Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

  Title of the activities Organising unit/agency/
collaborating agency

Number of teachers
participated in such

activities

Number of students
participated in such

activities

No Data Entered/Not Applicable !!!

    View File

 3.6.2 – Awards and recognition received for extension activities from Government and other recognized bodies
during the year

  Name of the activity Award/Recognition Awarding Bodies Number of students
Benefited

No Data Entered/Not Applicable !!!

    View File

https://assessmentonline.naac.gov.in/public/Postacc/Bibliometrics/9732_Bibliometrics_1640808242.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Index/9732_Index_1640808291.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Faculty_participation/9732_Faculty_participation_1640774488.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Revenue/9732_Revenue_1640774670.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Revenue_from_corp_trng/9732_Revenue_from_corp_trng_1640774743.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Extension/9732_Extension_1640774798.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Awards_for_extension/9732_Awards_for_extension_1640774862.xlsx


 3.6.3 – Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

  Name of the scheme Organising unit/Agen
cy/collaborating

agency

Name of the activity Number of teachers
participated in such

activites

Number of students
participated in such

activites

No Data Entered/Not Applicable !!!

    View File

3.7 – Collaborations

 3.7.1 – Number of Collaborative activities for research, faculty exchange, student exchange during the year

  Nature of activity Participant Source of financial support Duration

No Data Entered/Not Applicable !!!

    View File

 3.7.2 – Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

  Nature of linkage Title of the
linkage

Name of the
partnering
institution/
industry

/research lab
with contact

details

Duration From Duration To Participant

No Data Entered/Not Applicable !!!

    View File

 3.7.3 – MoUs signed with institutions of national, international importance, other universities, industries, corporate
houses etc. during the year

  Organisation Date of MoU signed Purpose/Activities Number of
students/teachers

participated under MoUs

No Data Entered/Not Applicable !!!

    View File

CRITERION IV – INFRASTRUCTURE AND LEARNING RESOURCES

4.1 – Physical Facilities

 4.1.1 – Budget allocation, excluding salary for infrastructure augmentation during the year

  Budget allocated for infrastructure augmentation Budget utilized for infrastructure development

  42452011   40452011

 4.1.2 – Details of augmentation in infrastructure facilities during the year

  Facilities Existing or Newly Added

  Campus Area   Newly Added

  Class rooms   Newly Added

  Classrooms with LCD facilities   Newly Added

  Value of the equipment purchased
during the year (rs. in lakhs)

  Newly Added

  Number of important equipments
purchased (Greater than 1-0 lakh)

  Newly Added

https://assessmentonline.naac.gov.in/public/Postacc/Students_in_extension/9732_Students_in_extension_1640775379.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Collab_activities/9732_Collab_activities_1640775467.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Linkages/9732_Linkages_1640775588.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/MoU/9732_MoU_1640775665.xlsx


during the current year

  Classrooms with Wi-Fi OR LAN   Newly Added

  Others   Newly Added

    View File

4.2 – Library as a Learning Resource

 4.2.1 – Library is automated {Integrated Library Management System (ILMS)}

  Name of the ILMS
software

Nature of automation (fully
or patially)

Version Year of automation

  ATHENAEM V5   Fully   V5   2012

 4.2.2 – Library Services

  Library
Service Type

Existing  Newly Added Total

No Data Entered/Not Applicable !!!

    View File

 4.2.3 – E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

  Name of the Teacher Name of the Module Platform on which module
is developed

Date of launching e-
content

No Data Entered/Not Applicable !!!

    View File

4.3 – IT Infrastructure

 4.3.1 – Technology Upgradation (overall)

  Type Total Co
mputers

Computer
Lab

Internet Browsing
centers

Computer
Centers

Office Departme
nts

Available
Bandwidt
h (MBPS/

GBPS)

Others

Existin
g

2430 28 2430 52 7 84 69 1000 0

Added 215 1 250 2 1 5 0 0 0

Total 2645 29 2680 54 8 89 69 1000 0

 4.3.2 – Bandwidth available of internet connection in the Institution (Leased line)

    1000 MBPS/ GBPS

 4.3.3 – Facility for e-content

  Name of the e-content development facility Provide the link of the videos and media centre and
recording facility

  University Media Centre
https://docs.google.com/document/d/1EP4

bccNEdcjHla3KHYXGzW_UbkLKND54/edit

4.4 – Maintenance of Campus Infrastructure

 4.4.1 – Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

  Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon

https://assessmentonline.naac.gov.in/public/Postacc/augmentation_details/9732_augmentation_details_1640797222.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Library/9732_Library_1640795678.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e-content_by_teachers/9732_e-content_by_teachers_1640795696.xlsx
https://docs.google.com/document/d/1EP4bccNEdcjHla3KHYXGzW_UbkLKND54/edit
https://docs.google.com/document/d/1EP4bccNEdcjHla3KHYXGzW_UbkLKND54/edit


academic facilities maintenance of academic
facilities

physical facilities maintenance of physical
facilites

  60000000   658693002   87436314   85436314

 4.4.2 – Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

    • The Technical Support Team (TST) is responsible for the maintenance of
computers and other accessories. • The Technical Support Team consists of

computer operators, administrators and lab attendants. • The university also
gives annual maintenance contract (AMCs) for repairing and supply of computer/

accessories • Purchase of new equipments/accessories is made during
expansion/obsolescence/ up gradation mode. The university facilitates through

procurement, training, repair and maintenance of its systems. The use of
computer-aided teaching/learning materials is in the domain of individual

teacher and department and the university supports these financially, whenever
required or requisitioned. University avails the web resources through which it

makes the classroom interaction more effective. • Since most students are
techno-savvy, multi-media approaches are familiar as well as interesting for
them. • The Audio-visual mode has always been an effective strategy which is

more stimulating than blackboard learning or dictation of notes. • A student is
motivated by his/her curiosity and is also able to access the material around a

topic independently through e-resources and other resources. • Online
interaction is also possible in the classroom. The college allows using laptops
and students also use their smart phones to go online. There are established
procedures and systems for utilizing and maintaining physical and academic

support facilities such as library, sports facilities, computers and
classrooms. Full time maintenance personnel are available to provide services
such as electrical work, plumbing, furniture upkeep, building maintenance,
gardening, maintenance of sports facilities and house-keeping. Technical

support and maintenance are provided by Lab Assistants in the Management and
Computer Science laboratories. Need based contracts are signed for equipment

maintenance and college engineering works such as elevators, air conditioners,
UPS and generators. There is also a team of house keeping staff and

maintainence team that take care of maintaining all the facilities in the
campus regularly. There is also repair personnel like electricians, carpenters
etc avaialble in the campus. The University also makes sure there is painting ,
repair, maintainence work done whenever necessary. There are gardening staff
available to take care of maintainence of plants, trees lawns etc. Regular

watering and mowing is also taken care of by the same team There are separate
staff for maintaining all the available sports facilities. They also take care

of alloting the equipments to the students when requested.

https://docs.google.com/document/d/1i5DcUPIs-
RLwaln4pbZ7XRw9BOWWFHm7/edit?usp=sharing&ouid=109036456129450893256&rtpof=true&sd=true

CRITERION V – STUDENT SUPPORT AND PROGRESSION

5.1 – Student Support

 5.1.1 – Scholarships and Financial Support

  Name/Title of the scheme Number of students Amount in Rupees

Financial Support
from institution

  Nims Scholarship   42   3200000

Financial Support
from Other Sources

a) National   Bihar Student
Credit Card

  16   1724000

https://docs.google.com/document/d/1i5DcUPIs-RLwaln4pbZ7XRw9BOWWFHm7/edit?usp=sharing&ouid=109036456129450893256&rtpof=true&sd=true
https://docs.google.com/document/d/1i5DcUPIs-RLwaln4pbZ7XRw9BOWWFHm7/edit?usp=sharing&ouid=109036456129450893256&rtpof=true&sd=true


b)International   NSP   139   2500000

    No file uploaded.

 5.1.2 – Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

  Name of the capability
enhancement scheme

Date of implemetation Number of students
enrolled

Agencies involved

No Data Entered/Not Applicable !!!

    No file uploaded.

 5.1.3 – Students benefited by guidance for competitive examinations and career counselling offered by the
institution during the year

  Year Name of the
scheme

Number of
benefited

students for
competitive
examination

Number of
benefited

students by
career

counseling
activities

Number of
students who
have passedin

the comp. exam

Number of
studentsp placed

  2017
Competitive
examinations
(GATE, GRE,

TOEFL,
IELTS, CAT,
NET, SLET,
GMAT, JAM,

Civil
Services

etc.) Career
Counselling

  617   1460   46   1454

    No file uploaded.

 5.1.4 – Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

  Total grievances received Number of grievances redressed Avg. number of days for grievance
redressal

  Nill   Nill   Nill

5.2 – Student Progression

 5.2.1 – Details of campus placement during the year

  On campus Off campus

Nameof
organizations

visited

Number of
students

participated

Number of
stduents placed

Nameof
organizations

visited

Number of
students

participated

Number of
stduents placed

No Data Entered/Not Applicable !!!

    View File

 5.2.2 – Student progression to higher education in percentage during the year

  Year Number of
students

enrolling into
higher education

Programme
graduated from

Depratment
graduated from

Name of
institution joined

Name of
programme
admitted to

https://assessmentonline.naac.gov.in/public/Postacc/Placement/9732_Placement_1640796504.xlsx


No Data Entered/Not Applicable !!!

    View File

 5.2.3 – Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

  Items Number of students selected/ qualifying

No Data Entered/Not Applicable !!!

    View File

 5.2.4 – Sports and cultural activities / competitions organised at the institution level during the year

  Activity Level Number of Participants

No Data Entered/Not Applicable !!!

    View File

5.3 – Student Participation and Activities

 5.3.1 – Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

  Year Name of the
award/medal

National/
Internaional

Number of
awards for

Sports

Number of
awards for

Cultural

Student ID
number

Name of the
student

No Data Entered/Not Applicable !!!

    View File

 5.3.2 – Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

  Nims University Rajasthan, Jaipur Student Council is a strategic platform for
students to acquire in-depth leadership experiences. The University Council
serves as the chief representative body for students in the university, with
representations from all faculties. Council focuses primarily into student

integration and the quality of life for campus students. The Students’ Council
is a student body having 02 students in each department and all the members

elected the president of the Council. The Council also has an Executive
Committee composed of 10 members. The President, two Vice Presidents, the

General Secretary, two Joint Secretaries and four Executive Committee Members
are the office bearers of the Students’ Council. Student Council conducted

various academic and extra- curricular programmes and initiated several student
welfares measures. During the celebration of various programmes / events and

activities student council monitors and helps in upkeep of discipline, decorum
and overseeing execution of all the activities.

5.4 – Alumni Engagement

 5.4.1 – Whether the institution has registered Alumni Association?

 Yes

  The University has a alumni association that every student who graduates from
the college is part of. The fee for registartion is collected as part of the
fee when they take admission in the University. There is alumni meet held every
year. The Alumni also have access to an app where they can post jobs,
internship opportunities for the current students. Feedback from the Alumni is
also collected through the app.The feedback given is analysed online and
necessary actions are taken after discussions. Alumni have also made non-
financial donations like books to the library, planted trees etc. Outstanding
student in the University is felicitated during the alumni gathering. They are

https://assessmentonline.naac.gov.in/public/Postacc/Progression/9732_Progression_1640796582.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Qualifying/9732_Qualifying_1640796630.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Activities_Organised/9732_Activities_Organised_1640796676.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/awards_in_activities/9732_awards_in_activities_1640796784.xlsx


also asked to talk to the students during orientation program conducted during
the beginning of the session.

 5.4.2 – No. of registered Alumni:

  35723

 5.4.3 – Alumni contribution during the year (in Rupees) :

  411000

 5.4.4 – Meetings/activities organized by Alumni Association :

  As resolved by the Executive Committee of the Alumni Association of Nims
University Rajasthan, Jaipur dated August 18, 2017, an Alumni meet was held on
18/09/2017 in the Rajeshwari Auditorium, Nims University, Jaipur at 11:00 am.
Dr. K. P. Singh, Registrar of Nims University Rajasthan, Jaipur presided over
the meet and Prof. (Dr.) Balvir S. Tomer was the Chief Guest and other office
bearers of the Nims University were also present. Registration of the Alumni

started at 10:00 am at the entrance gate of Rajeshwari Auditorium. 242 Alumni,
including the executive of the Alumni organizing committee attended the meet.

The function started with the lightening of the lamp before the Goddess
Saraswati. The President of the Alumni Meet and the Convener welcomed the

Alumni. The Convener of the Meet presented the previous year and the Alumni
Meet dated 15.02.2015. In inaugural address, illustrious Chairperson of the
Nims University Rajasthan, Jaipur expressed that this is the VIII th meet of
Alumni in the Glorious Rejeshwari Auditorium of the University. He said that
many strategies and tactics of the Alumni Association may became a force in

helping to find out opportunities of Career to the students of Nims University
Rajasthan Jaipur. He further said that the support of alumni remains

instrumental to our continued success. Thank you for your ongoing partnership
and commitment to Nims University Rajasthan Jaipur. We hope you enjoy your

online visit and look forward to seeing you on campus again soon. He expressed
his wishes at his people to progress to achieve good and respectable positions
and greeted those who are serving the society with their best efforts. He also
wished success of the function. The participants discussed the ways and means
to contribute in the development and the progress of the university through

their Alumni forum. They emphasized to enrich the University with their
experience in professional career with regards to development of the curriculum
suitable to the present industrial environment. Philanthropic worthiness to
make contribution to our alma mater and provide health guidance services,

consultancy to the society. They also suggested to start naturopathy and yoga
as extra activity in the university. The Alumni suggested to initiate awards by
the Alumni Association for the student securing highest marks to the course.
They suggested to initiate mobile launch mobile application using this noble

and innovative application so as to be able to access and search recent
developments. The president of the function Dr. K. P. Singh, Registrar

expressed his blessings to progress in every spare of life and the career. In
the evening Cultural function was organized. At the end the Convener of the
meet thanked to the office bearers of the University and participants of the
meet. The function ended with play of National Anthem followed by Dinner.

Submitted to the Chairperson of the University.

CRITERION VI – GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 – Institutional Vision and Leadership

 6.1.1 – Mention two practices of decentralization and participative management during the last year (maximum 500
words)

  • All teaching and non- teaching staff contribute in the management of
university affairs. The university staffs are associated with Board of Studies,



State / National Level Events, Co-curricular Activities and various committees
at university and departmental level. • The infrastructural planning, planning
for equipment procurement, ICT requirement, academic planning and financial

planning in the short and long term are carried out after extensive discussions
at various levels a time frame is agreed upon. • Faculty members of each

department are also members of Board of Studies, Committee for Advanced Studies
and Research and the All Deans, Principals and HODs are the members of •

Academic Council. The powers and the functions of each authority and body are
well-defined as per Act and Statute to ensure administrative decentralization.

The proposals are generated at the grass root level and after careful
consideration and deliberations the recommendations of various bodies regarding

academics are discussed at Academic Council and if policy matter, then
discussed at Board of Management, which arrives at the final decision. •

Statutory bodies, Academic Council, Examination Committees and Board of Studies
all ensure participative management. Management of curriculum, courses, and
syllabus, examinations, tests, evaluation and teaching learning programs,

cultural, sports and alumni activities in the schools/institutes and Student
feedback analysis and action thereon are also indicative of participative

management system.

 6.1.2 – Does the institution have a Management Information System (MIS)?

  Yes

6.2 – Strategy Development and Deployment

 6.2.1 – Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

  Strategy Type Details

  Admission of Students   In the council governed programmes,
admissions done on the basis of their
respective guidelines. Other than

council Merit/ entrance-based admission
are being done.

  Industry Interaction / Collaboration   Academia-Industry interaction helps
th university for the better sharing of
our academic and research knowledge.
Industrial visits by our students and
faculty and collaborations stimulates
the better understanding of industry

and market needs. Industry These
interactions have enhanced the acumen
of our alumni and have brought laurels

to the University.

  Human Resource Management   Human Resource Department of the
university looks after the Staff
welfare from the recruitment to

enhancing their skills in furtherance
with the success of the University. The
faculty are rewarded and recognized for
their efforts and all the outstanding
contributions are acknowledged. There

are fully functional grievance
redressal mechanism and wellness centre
within the campus so as to look after

the healthy environment for the
workforce of the University.

  Library, ICT and Physical   The University offers excellent



Infrastructure / Instrumentation library services to a wide spectrum of
users, including students, scholars,

faculty members and visiting scholars.
The University library system comprises
of more than 38 libraries attached to

different departments/ Colleges/
institutions in addition to central
library facility. The resources of

library include 29,123 titles, 71,128
books, 1093 back volumes, 2276 hard
copy of journals, 16,120 full text

online journals, 52 micro documents in
Digital Library, Micro film facility,

skill laboratory. Full air-conditioned,
with J Gate E Journal Portals internet

is visited by its users and has a
capacity of accommodating more than

1200 students and faculty at one point
of time. Library have been equipped

with audio-visual aids for facilitating
teaching learning process.

  Research and Development   Research Incubation and research
culture is encouraged in the

University. University motivates
student with research fellowships
faculty members are encouraged for
research and provided seed money for

their work. We host scientific
seminars, CMEs, workshops. Various
MoU’s with Universities and research

centres and industries has been
established for the idea sharing. More
than 500 research students/assistants
are working on different research
areas. A dedicated committee for

research is working for all research
promotion activities.

  Examination and Evaluation   Continuous internal assessment system
is conducted through quiz, class tests,

and assignments. We have also
introduced online MCQ as a part of

internal assessment. All the faculties
have uploaded question bank of multiple-

choice questions in the Institution
LMS. Online question papers are created
by randomly selecting predefined number
of questions from the question bank.
Students can take the online MCQ.

Student centric evaluation is carried
out in the Examination department under

strict vigilance. The Credit based
scoring system is already in place for
evaluation of students in their areas

of interest.

  Teaching and Learning   Teaching and Learning process has
been established in a way that impart
the modern process. Student are guided



in an open-ended manner for the best
outcomes. ICT enabled classrooms make

teaching very interactive. Group
discussions and Seminars with the

eminent speakers make the study more
viable and useful. faculty are

encouraged to participate as well
organize seminars for the benefit of

students and faculty.

  Curriculum Development   In Nims University, we have
implemented the curriculum designed by
the governing councils, i.e., National
Medical Commission/Medical Council of
India, Dental Council of India, Indian
Nursing Council, Pharmacy Council of

India, Bar Council of India, Council of
Architecture, Rajasthan Paramedical
Council, etc. Through the Periodic
Board of Studies modifications which
are suggested by subject expert are

done. After getting inputs of different
stakeholders’ curriculum revamped with

the approval of Academic Council.

 6.2.2 – Implementation of e-governance in areas of operations:

  E-governace area Details

  Finance and Accounts   Finance module of ERP system held to
maintain the record of salary, fee
collection for academic activities,

exam, hostel etc of the Nims
University. Student Fees’ submodule can

generate receipts, challans and
reports. Student can deposit their fee
online. All the faculty can view their
salaries online and any discrepancies

are immediately resolved. The
administrative office keeps all

financial records separately as per the
events and transactions made and

regular audits conducted by internal
and external Agency.

  Planning and Development   ERP Module of the Nims University
covers the planing of academic and
administrative activity related to
admission, feedback of Stakeholders,

Complaint System Management and
recruitment etc. The recommendations of

the Planning Monitoring Board are
placed before the Board of Management

for consideration and approval.
Proposals relating to academic matters

are processed through the Academic
Council. Periodic Board of Studies,
Committee for advanced study and

research, Academic Council Meetings are
held. Online feedback from the students
and employee are taken and assessed.



  Administration   Administrative ERP module maintains
the record of all employs (Teaching and

Nonteaching staff) and students
database of the Nims University. The
admission, human resource management,
Accounts functions, student feedback
and grievance redressal are executed

through online system. Biometric
attendance provision is there for
teaching, non-teaching staff and

students too. The University campus is
equipped with CCTV Cameras at every
place of need with adequate security
arrangement to ensure security of
students, faculty and staff etc.

  Student Admission and Support   The registration of student for
getting admission under Diploma, UG, PG
and research program is on ERP system

with toll free number. After admissions
through centralized admission system in
the nims university, this valuable data

is available to office of the
controller of examination, admission

cell and concerned colleges for further
usage. The data can be transferred to
College ERP and colleges can use this
data to print ID cards and bonafide

certificate.

  Examination   University has fully function
Examination Data Management ERP module.
As per the requirement of Examination
committee of constituent institute/

college / department, all the necessary
equipment is provided by the

University. The examination department
takes all measures to maintain secrecy

and transparency during whole
examination procedure. Examination
management related arrangements like
attendance, time table, hall tickets

and allotments can be organized
efficiently and effectively.

6.3 – Faculty Empowerment Strategies

 6.3.1 – Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

  Year Name of Teacher Name of conference/
workshop attended
for which financial
support provided

Name of the
professional body for
which membership

fee is provided

Amount of support

No Data Entered/Not Applicable !!!

    View File

 6.3.2 – Number of professional development / administrative training programmes organized by the University for
teaching and non teaching staff during the year

https://assessmentonline.naac.gov.in/public/Postacc/Faculty_Emp/9732_Faculty_Emp_1640800196.xlsx


  Year Title of the
professional
development
programme

organised for
teaching staff

Title of the
administrative

training
programme

organised for
non-teaching

staff

From date To Date Number of
participants
(Teaching

staff)

Number of
participants

(non-teaching
staff)

No Data Entered/Not Applicable !!!

    View File

 6.3.3 – No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

  Title of the
professional
development
programme

Number of teachers
who attended

From Date To date Duration

No Data Entered/Not Applicable !!!

    View File

 6.3.4 – Faculty and Staff recruitment (no. for permanent recruitment):

  Teaching Non-teaching

Permanent Full Time Permanent Full Time

  597   597   1278   1278

 6.3.5 – Welfare schemes for

  Teaching Non-teaching Students

  The Welfare facilities
for the Teachers may be
divided into Conducive
working conditions

environment and Welfare
facilities in addition to
the remuneration. These
conditions and facilities
include: - Individual

teachers office room with
adequate provisions,

staff lounges,
Departmental libraries,
personal contingency and
stationery grants etc.
Residential quarters at

reasonable rent,
facilities of

community/corporate life
such as cultural /

recreational activities
Transportation facility
Medical facilities 24 hrs
Leave travel facilities
for self and family as
also travel facilities
for making library

reference works in the

  We encourage the non-
teaching and technical
staff to suggest their

opinions on the
universitys functioning

through respective
Committees. CBSE

accredited school is
available in the campus
for employees’ kids and

students from the
surrounding of the

university.

  University has
different committees for
students’ welfare namely

Student Grievance
Redressal, Anti Sexual
Harassment Committee,

Anti-Ragging Committee,
Student Welfare

Committee, Internal
Complaint Committee, ST,
SC Cell Committee, O.B.C.
Committee and Minority

Cell Committee.

https://assessmentonline.naac.gov.in/public/Postacc/Development_training_programmes/9732_Development_training_programmes_1640800249.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Training_Programmes/9732_Training_Programmes_1640800358.xlsx


advanced centres of the
nation, visiting

industrial centres,
visits abroad attending
Conferences and Seminars
etc., The Teacher Welfare

Committee should
continuously review,

monitor and improve upon
the availability and
utilisation of the

welfare facilities. The
university providing
facilities for the

research degree to the
faculties.

6.4 – Financial Management and Resource Mobilization

 6.4.1 – Institution conducts internal and external financial audits regularly (with in 100 words each)

  Internal Audit: - The University have its own department of internal audit. The
Internal Audit department is responsible for all the area to be audited within
the University. Complete flow of audit is prevailing within the University.
Each transaction whether financial or not is executed maintaining the audit
trail and proper documentation for the same. The Internal audit department
checks the complete trail of the transactions and report to HOD’s of the

concerned department and then a monthly report is submitted to the board of
management. Concurrent Audit: - Concurrent audit is also conducted in the

University, where external qualified audit experts have been hired to conduct
the same. The concurrent audit is conducted on regular basis keeping eye on
each transaction. External Audit: - External audits are conducted as per the
regulations of Income tax act 1961. The Audit report along with returns is

submitted to tax authorities.

 6.4.2 – Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion III)

  Name of the non government
funding agencies /individuals

Funds/ Grnats received in Rs. Purpose

No Data Entered/Not Applicable !!!

    View File

 6.4.3 – Total corpus fund generated

  No Data Entered/Not Applicable !!!

6.5 – Internal Quality Assurance System

 6.5.1 – Whether Academic and Administrative Audit (AAA) has been done?

  Audit Type External Internal

Yes/No Agency Yes/No Authority

Academic   Yes   Constituted
by the

President, Nims
University
Rajasthan

  Yes   Framed by
Head of the
Department
Concerned

Administrative   Yes   Constituted
by the

  Yes   Framed by
Head of the

https://assessmentonline.naac.gov.in/public/Postacc/Funds_or_Grants/9732_Funds_or_Grants_1640800974.xlsx


President, Nims
University
Rajasthan

Department
Concerned

 6.5.2 – What efforts are made by the University to promote autonomy in the affiliated/constituent colleges? (if
applicable)

  NA

 6.5.3 – Activities and support from the Parent – Teacher Association (at least three)

  • Parent Teacher Interaction regarding Rules, guidelines and policy of the
university. • Parents along with teachers are the important part of diffent

cells/committees of the university. Suggesions of the committes play an
important role in reform of our process. • Feedback collected analysed and
utilized for further academic and administrative development. • Student’s

performance is discussed and new revamping methods are developed for
improvement of student learning skills. • Mentor interact with parents and make

them aware with all the progress of students.

 6.5.4 – Development programmes for support staff (at least three)

  Personality and Communication development programme. Computer MS office
training programme Entrepreneurship development programme.

 6.5.5 – Post Accreditation initiative(s) (mention at least three)

  • It was observed that CBCS system is more adaptive across all programmes.
Hence, CBCS option is now available in many programmes for the better

knowledge, skill and aptitude gain of the students. • Research promotion
activities are promoted at large. A number of JRF and research assistance are
being provided to deserving students. Faculty members are also being provided

seed money for conducting research work, participation in conferences and
seminars, etc. • All efforts for collaboration with international and national
academic institutes and industries are always encouraged. The MOU’s have helped

the exchange of advanced graduate and professional students along with the
faculty members for collaborative as well as independent research. • Student
and faculty members are given opportunity to publish their research articles
and patenting. University bears all part of its research work any process.

 6.5.6 – Internal Quality Assurance System Details

  a) Submission of Data for AISHE portal   Yes

b)Participation in NIRF   Yes

c)ISO certification   Yes

d)NBA or any other quality audit   Yes

 6.5.7 – Number of Quality Initiatives undertaken during the year

  Year Name of quality
initiative by IQAC

Date of
conducting IQAC

Duration From Duration To Number of
participants

No Data Entered/Not Applicable !!!

    View File

CRITERION VII – INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 – Institutional Values and Social Responsibilities

 7.1.1 – Gender Equity (Number of gender equity promotion programmes organized by the institution during the
year)

  Title of the Period from Period To Number of Participants

https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives_B/9732_Quality_Initiatives_B_1640801081.xlsx


programme

Female Male

  International
Womens Day

  08/03/2018   08/03/2018   400   587

  Mother's Day   13/05/2018   13/05/2018   300   650

  International
Day of the Girl

Child

  11/10/2017   11/10/2017   700   400

  Awareness on
Women

Empowerment

  25/03/2017   25/03/2017   650   350

  Gender
Sensitization
Programm for

Nursing

  17/08/2017   17/08/2017   489   422

  Human Rights   10/02/2017   10/02/2017   580   531

  Sensitization
Programme on

Sexual
Harassment at
Work Place

  25/04/2017   25/04/2017   492   339

  Beti Bachao
Beti Padhao

  02/11/2017   02/11/2017   600   390

  HamariBeti   22/10/2017   22/10/2017   780   320

 7.1.2 – Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

  Percentage of power requirement of the University met by the renewable energy sources

The University encourages minimal consumption of energy. This is carried out by
creating awareness among the all the staff and students, notices are put up to
encourage the same. Switch off drill is conducted in the institutes to help

bringing about coginizance about energy conservation. Solar panels are
installed to help save energy. There is 90 usage of LED bulbs in the entire
campus. Car pooling/vehicle pooling is encouraged in the college. There are
also bus faclities for transportation for staff and students. Around 12 of

total energy requirement met by renewable energy source(Solar Panel).

 7.1.3 – Differently abled (Divyangjan) friendliness

  Item facilities Yes/No Number of beneficiaries

  Physical facilities   Yes   Nill

  Provision for lift   Yes   Nill

  Ramp/Rails   Yes   Nill

  Braille
Software/facilities

  Yes   Nill

  Rest Rooms   Yes   Nill

  Scribes for examination   Yes   Nill

  Special skill
development for

differently abled
students

  Yes   Nill



 7.1.4 – Inclusion and Situatedness

  Year Number of
initiatives to

address
locational

advantages
and disadva

ntages

Number of
initiatives
taken to

engage with
and

contribute to
local

community

Date Duration Name of
initiative

Issues
addressed

Number of
participating

students
and staff

No Data Entered/Not Applicable !!!

    View File

 7.1.5 – Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

  Title Date of publication Follow up(max 100 words)

  Code of Conduct   02/08/2010   It has been formulated
on 2010 to define and

communicate Nims
university’s expectations
from students in respect
of academic obligations

and personal social
responsibilities. The
Code of Conduct was

published in Admission
brochure and also put on

website of Nims
University Rajasthan,
Jaipur. The conduct

commences from knowing
the respect of teachers,
staff, seniors and their
friends. University’s
expectation from their
employee is to maintain
and follow university

values regarding
integrity, diversity,
respect, freedom of

inquiry and expression.
The Nonteaching staff of
the Nims University which

includes an
accountability of
sustaining the high
ethical values of the

university and support of
the stakeholders. The

staff of the university
should develop a model

ambience so that students
don’t hesitate to reach

anyone and ask for
support.

 7.1.6 – Activities conducted for promotion of universal Values and Ethics

  Activity Duration From Duration To Number of participants

https://assessmentonline.naac.gov.in/public/Postacc/Inclusion/9732_Inclusion_1640805819.xls


No Data Entered/Not Applicable !!!

    View File

 7.1.7 – Initiatives taken by the institution to make the campus eco-friendly (at least five)

  1. University has both Pedestrian Friendly Roads and Bicycles/E-carts for the
transport within the campus. 2. We promote No Plastic Policy” includes not only
consumer alternatives to dispose off plastics, but more importantly, organizing
advice on running campaigns. 3. The university has planted various trees as an
important part of the biosphere supporting the eco-system. 3. Different kinds
of trees like Juniperus, Hare Krishna Tree, Alstonia Scholari, Tecomastans,
Horsinigar, Amelia, Gold Duranta, Platycladus, Ashoka, Palm, Bottle Neck,
Fuhara, Chinse Fan Pala, Jamia Pol, Cycas Palm, Sheesham, Neem, Megnolia

(Champa), Debt Tree and many other big and mini plants, have been planted in
the campus. Apart from the above plantations, buildings of university have
lawns, flower pots and trees. Both sides of access roads are planted with
hedges trees and plants. There is a green house in the campus that is

manitained by the department of Agriculture engineering. 3. Green audit is also
conducted to assess the effect of environment pollution and the steps taken by
the university to curb the same. Green policy is also in place to keep have a
better check on environmental quality via various activities and also to comply
with the green/environmental policy which is in place. 4. Energy conservation:
The University encourages minimal consumption of energy. This is carried out by
creating awareness among the all the staff and students, notices are put up to
encourage the same. Switch off drill is conducted in the institutes to help

bringing about cognizance about energy conservation. Solar panels are installed
to help save energy. There is more than 90 usage of LED bulbs in the entire
campus. 5.Car-pooling/vehicle pooling is encouraged in the college. There are

also bus facilities for transportation for staff and students.

7.2 – Best Practices

 7.2.1 – Describe at least two institutional best practices

  • Title of the practice : Adaption of inter-disciplinary approach between
medical sciences and allied health sciences for enhancement of clinical and
research skills. • Objectives: Integrate multidisciplinary approach between
medical sciences and allied health sciences for enhancement of clinical and

research skills among allied health professionals and Increasing employability,
entrepreneurship. • The Context: Low number of allied health professionals like
paramedical, nurses and midwives remains one of the biggest challenges that

health industry is facing in India. Due to lack of appropriate training
resources, even the newly qualified workforce of allied health professionals

lack high level of professional skills and therefore, remains unable to perform
at the optimum level. This coupled with the apparent discrepancy in different
states and urban-rural areas, means that a large number of population, mostly
rural dwellers or the poor urban is liable to receive care from unqualified or
under-qualified providers. After recognising the situation, our University

streamlined its resources towards developing state-of-the-art
interdisciplinary, integrated and innovative approaches to health care

education which is directed towards enhancing employability, knowledge and
skills of the trained health workers. • The Practice: Our University offers
allied health programmes in number of disciplines including paramedical,
nursing, physiotherapy and pharmacy. The constituent colleges have good

facilities, highly qualified teachers and excellent research environment to
perform cutting edge research and innovations. These facilities and resources

remain essential for performing advanced research and mastering the
professional skills of their disciplines, it is difficult to imagine that the
professionals can acquire their maximum potential without receiving hardcore

https://assessmentonline.naac.gov.in/public/Postacc/promotion_activities/9732_promotion_activities_1640805896.xlsx


clinical training. In order to overcome this, we have adopted inter
disciplinary and innovative methods of training which pay attention to the

clinical training of all allied health professionals. Nims University has got
an associated medical college with one of the largest number of beds in our

state. It has got all clinical training facilities including bedside teaching,
OPDs, theatres, etc. All allied health professionals are given relevant

clinical training facilities as a part of their curricula. These
interdisciplinary methods of training have improved the quality of graduates
dramatically. As demonstrated by the increasing number of placements for the

allied healthcare graduates passed out from Nims University, this approach has
been successful in augmenting the skill-set and hence employability of these
trainees. Furthermore, aligning ourselves to our vision of achieving global
entrepreneurship Nims University aims to impart the required skills to all

trainees. Conducting research remains one of the most important attributes in
our trainees and therefore they are provided with relevant training in research
methodology and tools of biostatics. Nims institute of management and computer
sciences plays a vital role in imparting entrepreneurship and management skills

in our trainees. • Evidence of Success Physiotherapists, Paramedical and
nursing students getting good jobs or becoming entrepreneurs Establishment of
state-of-the-art centres like National Referral Centre for Fluoride Poisoning

in India (NRCFPI). • Problems encountered Lot of investment to set for
infrastructure and facilities. Coordination between different department BEST
PRACTICE 1. Title of the Practice: University Staff welfare 2. Objectives of
the Practice • To improve quality of teaching and research of the Institution
without hindrance of timing • To develop 24X7 hrs working culture in research •
Mentoring students round the clock • To produce sustainability for economic
growth of employee and Institution • 24X7 hrs ground teaching and curricular
activities. 3. The Context The Nims University Rajasthan, Jaipur situated in
Aravali hills on Jaipur-Delhi Highway. It is 40 km away from the Jaipur City

and around one hour required to reach university from the Jaipur city.
Therefore, maximum numbers of faculty wish to save time and money. They wish to
devote the time for research. While the academic achievements of the faculty

are taken care of through various general as well as some specific programmes,
it is felt very important to address to the welfare of the Staff so that they
feel secured in their job and devote to the academic assignments without much

worry about the general social conditions, increasing tensions of the
globalised world, etc. Being alive to these requirements, the University has
established staff quarters, research facilities, health safety, library,

sports, Security, CBSC school for child education, cafeteria and provide the
facilities for transport also. 4. The Practice a.Total No. of faculties doing
PhD in Nims University -69 b. Total no. of staff resident in campus- 268 •
Health benefits for All staff and their family • Nims International School

(CBSE) for staff?s child at minimum fee • Faculty involve in graduate research
programme • Job Opportunity for spouse of staff 5. Evidence of Success •
Increased staff retention • Wellness of the faculty • Increased research
profile of the Institute • Growth in number of students and faculties for

research and academics events. • Three patent applications filed in previous
year. 6. Problems Encountered and Resources Required • Additional

infrastructure is required to sustain practice. • To indentify appropriate and
willing staff to work together in setting to achieve the excellence of

practice.

  Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

https://docs.google.com/document/d/1qvY6PKPEfgDAqciXao-
ZzAh57wzhlm0J/edit?usp=sharing&ouid=109036456129450893256&rtpof=true&sd=true

7.3 – Institutional Distinctiveness

https://docs.google.com/document/d/1qvY6PKPEfgDAqciXao-ZzAh57wzhlm0J/edit?usp=sharing&ouid=109036456129450893256&rtpof=true&sd=true
https://docs.google.com/document/d/1qvY6PKPEfgDAqciXao-ZzAh57wzhlm0J/edit?usp=sharing&ouid=109036456129450893256&rtpof=true&sd=true


 7.3.1 – Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

  Nims University owes its existence and support to Indian Medial Trust through
an Act of Rajasthan Legislature. Within a short span, Nims has attained the

status of 2(f) of the University Grant Commission and has gained recognition by
NMC/MCI, DCI, PCI, Indian Nursing Council, Council of Architecture, BCI and
Rajasthan Paramedical Council. Latest modern and sophisticated equipment have

been added to central diagnostic division of the Nims Hospital. Lecture
theatres have been equipped with audio-visual aids. Three new super specialty
departments namely Cardiology, Nephrology and Cardio Thoracic Surgery have been
added. A new mile stone, in the name of In-Vitro Fertilization has been added.
Patients are taking full advantage of these Bio Engineering technique using
stem cell to create cornea and part of cornea is being transplanted with

success in the Department of Ophthalmology. This technique provides vision to
those who cannot gain vision through regular corneal transplant or have

inherited genetic degenerative conditions of cornea. Corneal transplant in
patients with corneal opacity has provided vision to large member of blind
individuals starting from the age of few months. For the prevention of

blindness, camps are regularly organized. The Nims tertiary level hospital
having more than 1000 bed strength manage outreach programme relating to health
sciences and has provided free treatment and preventive measures in more than
210 villages. The hospital is equipped with latest modern imaging technologies

2 MRI (1.5 Tesla), 2 whole body CT scan (128 Slice and 16), cath lab with
angiography and angioplasty facility, facility for Renal Transplant, Cochlear,
Corneal, Hair Transplant, Bypass Surgery, valve replacement surgery, laser

assisted all urological procedures, facility for knee and hip replacement and
spinal surgery, 24×7 critical care units and trauma care unit (with facilities
of Neuro Sugery, Orthopeadics, Oral Maxillofacial Surgery, all neurological
surgeries assisted by high end microscope and endoscope, facilities for In

Vitro Fertilisation(IVF), facility for Liver Transplant. High end
gastroenterology endroscopic suites with facilities of ERCP, endroscopy, colono

scopy and EUS (Endroscopic Ultra Sound) with high end facility of oncology
(cancer). A number of ultrasound equipments and Coloured Doppler for

noninvasive imaging. High Pressure Liquid Chromatography, Automated Five Parts
Cell Counter, Autoanalysers Blood Gas Analyzer, conventional PCR System
Microscan, BACTAC (9050) and Immulite Chemiluminscence etc. for central

diagnostic support. The Blood Bank works round the clock and ensures that each
unit of blood issued is tested for AIDS, Hepatitis-B and C viruses. Medical,
surgical PICU/NICU and respiratory critical intensive care units provide

excellent critical care services. The casualty services unit is being upgraded
as a separate emergency services department with all modern critical care of

trauma. The operation theatre complex consists of modular operating suits that
are equipped with the modern anesthetic equipments and monitors. The

superspecialty departments like Cardiothoracic Surgery, Urology and Plastic
surgery are providing quality care. Video Laproscopic Surgery and Nasal
Endoscopic Sinus Surgery services are functioning in the hospital. The

Orthopedic Centre houses modern facilities with Physiotherapy and Occupational
Therapy units.

  Provide the weblink of the institution

https://docs.google.com/document/d/13AXlVVFFl_yQotF_3neU0ObO-
yZi-4VR/edit?usp=sharing&ouid=109036456129450893256&rtpof=true&sd=true

8.Future Plans of Actions for Next Academic Year

 • Improvement and strengthening of the environment of Academia Industry
interface • Establishment of ‘Centres of Excellence’ in different Departments for
providing consultancy to different external organizations • Augmentation of

https://docs.google.com/document/d/13AXlVVFFl_yQotF_3neU0ObO-yZi-4VR/edit?usp=sharing&ouid=109036456129450893256&rtpof=true&sd=true
https://docs.google.com/document/d/13AXlVVFFl_yQotF_3neU0ObO-yZi-4VR/edit?usp=sharing&ouid=109036456129450893256&rtpof=true&sd=true


collaboration with institutions of National and International repute for
promotion of collaborative research and exchange of faculty and students •
Implementation of improved Teaching Learning Process and introduction of best
practices • Establishing an Yoga Naturopathy Hospital within next 02 years • Set
up Vipasana Centre under Samrat Ashok Subharti School of Buddhist Studies within
one year • Improvement of students internship programme. • To provide additional
residential facilities to teaching nonteaching staff at earliest. • To increase
number of patents, registration and copyrights through promotion of innovation
and research • Enhancement of environmental consciousness and activities for
making the Campus more ecofriendly and carbon emission free
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